
  

If you are interested in applying for this job, please email your cover letter and resume to 

GNHR@gov.nu.ca. Please include the REFERENCE # in the subject line of your email. 
 

 The Government of Nunavut is committed to creating a more representative workforce so it can better understand 
and serve the needs of Nunavummiut. Priority will be given to Nunavut Inuit. Candidates must clearly identify their 
eligibility in order to receive priority consideration under the Nunavut Priority Hiring Policy. 

 Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will 
not necessarily disqualify candidates from further consideration. 

 Applicants may submit their resume in the Official Language of their choice. 

 Eligibility list may be created to fill future vacancies. 

 Job descriptions may be obtained by fax, email or on the website. 

 Only those candidates selected for an interview will be contacted. 
 

 CONTACT:  Department of Finance, Government of Nunavut 

PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0 
  www.finance.gov.nu.ca  

 

Phone:  (867) 975-6222    
Toll Free: 1-888-668-9993 
Fax:   (867) 975-6220  
Email:   gnhr@gov.nu.ca 
  

GOVERNMENT OF NUNAVUT   
EMPLOYMENT OPPORTUNITY 

  
Title: Regional Tourism Coordinator - 
Parks 

 Salary: $81,861.00 per annum, 37.5 hour/week  

Department: Economic Development 
and Transportation 

 Northern Allowance: $15,016.00 per annum  

Community: Iqaluit   Union Status: Nunavut Employees Union 
Reference Number: 15-504525  Housing: Subsidized Staff Housing is not Available 
Type of Employment: Indeterminate 
 

 
 
 

Closing date:  April 27th, 2018 @ 12:00AM EST  

As per HRM Directive 518, this employment opportunity is restricted to Nunavut Inuit in Iqaluit, 
Nunavut only. 
 
The Tourism and Cultural Industries (TCI) Division is the lead Territorial agency responsible for 
developing strong and sustainable tourism and cultural sectors in Nunavut. TCI manages the 
implementation of the territory’s tourism strategy as well as the development and implementation of 
the new ‘All Arts Strategy’, which call upon and support a wide-array of stakeholders throughout 
Nunavut and Canada. Tourism and Cultural Industries’ legislative mandate is the Nunavut Travel 
and Tourism Act. The Division is also obligated under the Nunavut Land Claims Agreement (NLCA) 
and the Umbrella Inuit Impact and Benefits Agreement for Territorial Parks (IIBA). The Division also 
supports and promotes the development of Nunavut’s tourism and cultural industries sectors by 
encouraging and coordinating sector specific partnerships, programs, and initiatives.  
 
Under the direction of the Manager, Tourism Development, the Regional Tourism Coordinator –
Parks, is responsible for working with the Nunavut Joint Planning and Management Committee   
(NJPMC) and Community Joint Planning and Management Committees (CJPMCs), and in 
consultation with local Inuit to develop Inuit tourism strategies and implementation plans for 
communities affected by Territorial Parks. The Coordinator contributes to partnerships, 
communications and marketing efforts of the Tourism and Cultural Industries Division. The position 
coordinates the development and delivery of Inuit Tourism Training programs, which draw upon and 
reinforce Inuit culture and heritage. 
 
To be successful in this position the incumbent must have two years’ experience in consulting and 
developing partnerships with any of the following: tourism providers, communities, government, 
organizations, and with Inuit or other Indigenous Peoples. The successful incumbent will also have: 
knowledge of the NLCA and Territorial Parks IIBA; knowledge of environmental characteristics of the 
Nunavut Settlement Area; understanding of the Nunavut Territorial Parks and Special Places 
program; understanding of cultural tourism and community awareness. 
 
The knowledge, skills, and abilities required for this job are usually obtained through a recognized 
post-secondary certificate in a relevant field such as tourism, outdoor recreation, protected areas 
management, travel and ecoadventure, or a related field, along with relevant experience.  
  
The Official Languages of Nunavut are Inuktitut (Inuinnaqtun), English and French. Fluency in more 
than one of Nunavut’s official language is an asset. Knowledge of Inuit language, communities, 
culture, land and Inuit Qaujimajatuqangit is an asset.  
 
Equivalencies that consist of an acceptable combination of education, experience, knowledge, skills 
and abilities may be considered.  
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