
 
  
 
 

GOVERNMENT OF NUNAVUT EMPLOYMENT OPPORTUNITY 
 

 The Government of Nunavut is committed to creating a more representative workforce so it can better understand and 
serve the needs of Nunavummiut. Priority will be given to Nunavut Land Claims Beneficiaries. 

 Candidates must clearly identify their eligibility in order to receive priority consideration under the Nunavut Priority Hiring 
Policy. 

 Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will not 
necessarily disqualify candidates from further consideration. 

 Job descriptions may be obtained by fax, email or on the website. 

 Only those candidates selected for an interview will be contacted. 

 

 
 

WRITE TO:  Department of Finance 
Government of Nunavut 
PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0 

  www.finance.gov.nu.ca  
 

Phone:  (867) 975-6222    
Toll Free: 1-888-668-9993 
Fax:   (867) 975-6220  
Email:   gnhr@gov.nu.ca 
  
 

Addictions Treatment Specialist 
Department of Health 

Iqaluit, NU 
 

Reporting to the Territorial Director, Mental Health and Addictions, the Addictions Treatment 
Specialist ensures that community school-based addictions capacity development is integrated 
within the continuum of mental health and addictions services and supports the approved 
mental health and addictions framework, the Nunavut Suicide Prevention Strategy and other 
relevant strategies. At a territorial level, the Addictions Treatment Specialist works within the 
Mental Health and Addictions Resource Team, other division within the Department of Health 
and other GN departments in order to ensure coordination, promote best practice and take 
advantage of opportunities for collaboration.  
 
The ideal candidate must have a Master’s Degree in Addictions Studies, Counselling, Social 
Work or equivalent with a concentrated study in the area of addictions plus a minimum of five 
years relevant work experience or a Bachelor’s Degree in Addictions Studies, Social Work or 
equivalent plus a minimum of ten years relevant work experience preferably in the North. The 
incumbent must have effective communications skills and must be comfortable in presenting to 
and/or facilitating meetings and focus groups. The following will be considered as assets: 
knowledge of Inuit culture, values, traditional and history and the roles they play in risk 
treatment, and perceptions of mental health and addiction services; extensive clinical 
experience within the Nunavut mental health and addictions service system or a similar service 
context; experience working within in a small community setting and with the service delivery 
across tiers of mental health intervention; knowledge of community-based suicide prevention, 
intervention and postvention strategies, knowledge and understanding of all pertinent legislation 
and policies, including the Mental Health Act and other relevant legislation and acts; experience 
with emergency response planning and delivery; experience and demonstrated skills in strategic 
planning and implementation; experience with the use of new media in mental health promotion; 
experience in providing and/or facilitating adult learning, professional learning and training; 
demonstrated knowledge and experience in strategy development, coordination and 
implementation in the area of community and hospital-based mental health services; experience 
in program design, installation, implementation and evaluation; and experience in project 
management, including the development and implementation of communication strategies for 
complex initiatives. 
 

This position is included in the Nunavut Employees Union and has a starting salary of 
$93,951.00 per annum, plus a Northern Allowance of $15,016.00 per annum.  
 

REFERENCE:  10-502545                           Closing Date: August 14, 2015 (Midnight EST) 
 

SUBSIDIZED STAFF HOUSING IS AVAILABLE 

http://www.finance.gov.nu.ca/
mailto:gnhr@gov.nu.ca

