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ᑭᓲᕙ ᑐᑦᑕᕐᕖᑦ? ᑐᑦᑕᕐᕖᑦ 

ᑲᑎᒪᔨᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᐅᑉ 

ᐊᓪᓚᕝᕕᒥᓐᓃᙶᖅᑐᑦ. 

ᐃᑲᔪᖅᐸᑦᑐᑦ ᐊᓪᓚᕝᕕᒋᔭᖏᓐᓂᒃ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 

ᑐᙵᕕᖏᑕ ᐃᓗᓕᖏᓐᓂᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᐅᓪᓗ 

ᓴᖅᑭᓯᒪᔭᖏᓐᓂᒃ 

ᐃᑲᔪᕆᐊᓕᖏᓐᓂᓪᓗ. ᑲᑎᒪᔩᑦ 

ᕿᒥᕐᕈᕙᒃᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ 

ᒪᓕᒐᓕᐊᖑᓯᒪᔪᓂᒃ 

ᐃᑲᔪᕆᐊᓕᖏᓐᓂᓪᓗ ᑲᑎᒪᔩᑦ 

ᕿᒥᕐᕈᓯᒪᓕᖅᑐᑦ ᐅᑯᓇᙵᑦ ᐊᓪᓚᕕᓐᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, ᖁᓪᓕᒃᑯᑦ 

ᐆᒻᒪᖅᑯᑎᓕᕆᔨᖏᑦ, ᐊᑲᐅᓯᓴᕐᕕᒃᑯᑦ, 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ 

ᐊᒻᒪ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 

 

 

 

 
 

Intergovernmental 
 

What is Tuttarviit? The 

Tuttarviit committee 

consists of members 

from each Government 

of Nunavut department. 

Their role is to assist 

departments in all Inuit 

Societal Values (ISV) 

initiatives to ensure 

that it is reflected in all 

areas of operation. 

The committee reviews 

such things as GN 

policies, legislative 

proposals, and 

programs and services. 

The committee has 

given advice to Health 

and Social Services, 

Executive and 

Affairs, Family 

Services, Education, 

Culture and Heritage, 

Qulliq Energy 

Corporation, 

Akausisarvik, 

Economic 

Development and 

Transportation, and 

Environment. 
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ᐊᑐᓂ ᐊᓪᓚᕝᕕᐅᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᑲᑎᒪᔨᖃᐅᖅᑐᑦ, ᑲᑎᑉᐸᑦᑐᑦ ᐱᓇᓱᐊᕈᓰᒃ ᒪᕐᕉᒃ 

ᓈᒐᐃᒻᒪᑎᒃ. ᑐᑦᑕᕐᕖᑦ ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᐊᓪᓚᕝᕕᖏᓐᓂᑦ ᐃᑲᔪᕆᐊᖅᑎᐅᓪᓗᑎᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓪᓗᑎᒃ 

ᐃᓄᓐᓄᑦ ᐱᓕᕆᐊᑦᓴᓂᒃ ᐊᒻᒪᓗ ᐊᑐᐊᒐᓂᒃ. ᑲᑎᒪᔨᐅᔪᑦ ᐅᑯᐊ: 

 

ᕉᑕ ᐸᓪᓗᖅ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐋᒡᓇᔅ ᐃᒍᑦᑕᖅ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ, ᖁᕐᓗᖅᑐᖅ 

ᒥᐊᓕ ᑖᒻᓴᓐ, ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᓐᓂᑦ, ᐊᕐᕕᐊᑦ 

ᓕᓯ ᐸᐸᑦᓯ, ᐊᕙᑕᓕᕆᔨᒃᑯᓐᓂᑦ 

ᓱᕕᓇᐃ ᒪᐃᒃ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐅᑲᓕᖅ ᑰᓕ, ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐃᓕᓴᐱ ᖁᐱ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 

ᑑᒪᓯ ᐸᓂᒃᐸᒃ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐲᓯ ᐱᑦᓯᐅᓛᖅ, ᓄᓇᕗᑦ ᓯᓚᑦᑐᓴᕐᕕᖓᓂᑦ 

ᓰᒥ ᓄᑭᕈᐊᖅ, ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂᑦ 

ᓰᓚ ᐅᓛᔪᒃ, ᓄᓇᕗᑦ ᑐᙵᕕᒃ 

ᓗᐃᓴ ᒫᑭᓐᑖᔅ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂᑦ 

ᕇᑕ ᓱᑐᕆᒃᓚᓐ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᖅ 

ᐅᓖᓇ ᑯᓗᓛ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ᒥᐊᓕ ᑖᒻᓴᓐ, ᑐᑦᑕᕐᕕᒃᑯᓐᓄᑦ ᑲᑎᒪᔨ 

Mary Thompson, Tuttarviit member 

 

Each Government of Nunavut department has a member who participates in bi-weekly meetings of Tuttarviit. Tuttarviit 

members are the link to their home departments, and assist in developing Inuit related programs and policies. Members 

are: 

 
Rhoda Palluq, Family Service 

Agnes Egotak, Culture & Heritage, Kugluktuk 

Mary Thompson, Nunavut Housing Corporation, Arviat 

Leesee Papatsie, Environment 

Shuvinai Mike, Culture & Heritage 

Ookalik Curley, Executive and Intergovernmental Affairs 

Elisapee Qupee, Culture & Heritage 

Tomasie Panipak, Finance 

Peesee Pitsiulak, Nunavut Arctic College 

Seemee Nookiguak, Economic Development & Transportation 

Sheila Oolayou, Nunavut Tunngavik 

Louisa MacIntosh, Education 

Rita Strickland, Justice 

Oleena Kolola, Culture & Heritage 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
ᑑᒪᓯ ᐸᓂᒃᐸᒃ, ᑐᑦᑕᕐᕕᒃᑯᓐᓄᑦ ᑲᑎᒪᔨ 

Tomasie Panipak, Tuttarviit Member 
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ᑐᙵᕖᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

 
ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦ ᑎᓴᒪᐅᓕᖅᑲᖓᔫᔮᖅᐸᑦᑐᑦ: ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦ ᓄᓇᒧᑦ, ᐃᒪᕐᒧᑦ ᑲᒪᑦᓯᐊᕋᓱᓐᓂᕐᒧᑦ, 

ᐃᓚᖃᐅᓯᖏᑦ,ᖃᓄᐃᙱᑦᓯᐊᕋᓱᓐᓂᕐᒧᑦ, ᓄᓇᖅᑲᑎᖃᑦᓯᐊᕋᓱᓐᓂᕐᒧᑦ, ᑕᕝᕙᐅᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᓄᓇᕗᒥ ᑎᓴᒪᐅᔪᖅᑐᑦ ᑐᙵᕖᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ: 

 
ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑎᓴᒪᐅᔪᖅᑐᑦ ᑐᙵᕕᖏᑦ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 

 ᐃᓅᖃᑎᒌᑦᓯᐊᕐᓂᖅ:  ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᖅ, ᐃᓚᒌᑦᑎᐊᕐᓂᕐᓗ,  ᐱᑦᑎᐊᕐᓂᕐᓗ ᐃᓅᖃᑎᑦᑎᓐᓂᒃ. 

 ᑐᙵᓇᕐᓂᖅ:  ᒪᑐᐃᖓᓂᖅ,  ᐃᓚᐅᑎᑦᑎᓂᖅ, ᐃᓕᕋᓇᙱᓐᓂᖅ. 

 ᐱᔨᑦᓯᕐᓂᖅ:  ᐃᓚᑦᑎᓐᓂᒃ ᐃᓅᖃᑎᑦᑎᓐᓂᒃ ᓄᓇᖅᑲᑎᑦᑎᓐᓂᒡᓗ ᐱᔨᑦᑎᕈᑎᖃᕐᓗᓂ. 

 ᐋᔩᖃᑎᒌᓐᓂᖅ:  ᐃᓱᒪᓕᐅᖃᑎᒌᒡᓗᓂ, ᐅᖃᖃᑎᒌᖕᓂᒃᑯᑦ ᐊᒻᒪᓗ ᐊᖏᖃᑎᒌᖕᓂᒃᑯᑦ. 

 ᐱᓕᒻᒪᒃᓴᕐᓂᖅ/ᐱᔭᕆᐅᖅᓴᕐᓂᖅ:  ᐊᔪᕈᓐᓃᖅᓴᓂᖅ ᓱᓇᓕᕆᓗᓂ ᑕᑯᓇᖕᓂᒃᑯᑦ, 

ᑲᔪᖏᖅᓴᐃᓂᒃᑯᑦ, ᐆᒃᑐᕋᕐᓂᒃᑯᑦ. 

 ᐱᓕᕆᖃᑎᒌᓐᓂᖅ/ᐃᑲᔪᖅᑎᒌᓐᓂᖅ: ᐃᓄᑑᔾᔨᙱᓪᓗᓂ ᐱᓕᕆᔭᕆᐊᓕᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓗᓂ. 

 ᖃᓄᖅᑑᕐᓂᖅ: ᐃᓱᒪᒃᓴᖅᓯᐅᕐᓂᖅ ᓴᓇᑐᓗᓂ ᐋᖅᑭᒋᐊᓕᖕᒥᒃ ᐋᖅᑭᒃᓯᓇᓱᒡᓗᓂ. 

          ᐊᕙᑎᑦᑎᓐᓂᒃ ᑲᒪᑦᓯᐊᕐᓂᖅ: ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᖅ ᑲᒪᑦᑎᐊᕐᓂᕐᓗ ᓄᓇᒥᒃ, ᓂᕐᔪᑎᓂᒃ, ᐊᕙᑎᑦᑎᓐᓂᒡᓗ. 

 

Guiding Principles of Inuit Qaujimajatuqangit 

In Inuit culture there are four primary relationships: the relationship of people to the land, sea and to their 

culture; the relationship to one’s family; the relationship of the individual to his or her own inner spirit; and, 

the relationship to one’s social grouping, community, organization or the relationship between social 

grouping. 

 
 

Government of Nunavut’s Eight Guiding Principles: 

Inuit Qaujimajatuqangit 

 Inuuqatigiitsiarniq: Respecting others, relationships and caring for people. 

 Tunnganarniq: Fostering good spirits by being open, welcoming and inclusive. 

 Pijitsirniq: Serving and providing for family and/or community. 

 Aajiiqatigiinniq: Decision making through discussion and consensus. 

 Pilimmaksarniq/Pijariuqsarniq: Development of skills through observation, mentoring, practice, and 

effort. 

 Piliriqatigiinniq/Ikajuqtigiinniq: Working together for a common cause. 

 Qanuqtuurniq: Being innovative and resourceful. 

 Avatittinnik Kamatsiarniq: Respect and care for the land, animals and the environment. 
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ᑐᑦᑕᕐᕖᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᖃᑦᑕᖅᑕᖏᑦ ᐃᓄᐃᑦ ᑲᐅᔨᒪᔭᑐᖃᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ 
ᓄᙵᕈᖕᒥ ᐃᖃᓪᓕᐊᖅᑐᑦ − ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᐱᕐᖔᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ 

 

 
ᒪᐃ-3ᖑᑎᓪᓗᒍ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐅᐱᕐᖔᒃᑯᑦ 45 ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᖏᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 
ᐅᓪᓗᖁᑎᖃᓚᐅᕐᒪᑕ. ᖃᒧᑕᐅᔭᒃᑯᑦ ᐅᓯᖃᖅᖢᑎᒃ ᖃᒧᑏᖕᓂᑦ ᓄᙵᕈᒻᒧᙵᐅᓚᐅᕐᒪᑕ, ᐅᖓᓯᖕᓂᖃᖅᖢᓂ 30ᑭᓛᒥᑕᒥᒃ 
ᐃᖃᓗᖕᓂᙶᖅᖢᓂ ᐃᖃᓪᓕᐊᖅᖢᑎᒃ ᐊᒻᒪᓗ ᐊᕿᒡᒋᓯᐅᖅᓯᓐᓈᖅᖢᑎᒃ. 

 

ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᓕᕆᓪᓗᑎᒃ  ᐅᓪᓗᖁᑎᖃᓚᐅᕆᕗᑦ 
ᑕᐃᑲᓂᑦᓴᐃᓐᓇᖅ, ᐃᓄᒃᑐᑦ ᐊᓇᐅᓕᒑᓚᐅᖅᑐᑦ, ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᓵᓚᖃᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᓵᓚᒋᔭᐅᓪᓗᑎᒃ. ᐅᓄᕐᓂᖏᑦ ᐃᒪᐃᓕᖓᓚᐅᖅᑐᖅ  ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ  ᖁᓕᑦ  ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᖁᓕᐅᙱᒐᖅᑐᑦ. 

 

ᒦᑲ ᒪᐃᒃ ᐊᐅᓪᓛᖅᑐᓕᕆᔨᒋᓚᐅᖅᑕᕗᑦ, ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓐᓂᑦ ᐅᓂᒃᑳᓚᐅᕆᕗᖅ,  ᐃᑉᐱᒍᓱᑦᓯᐊᕆᐊᖃᕐᓂᕐᒥᒃ, 
ᓄᓇᒥ, ᓂᕐᔪᑎᓂᓪᓗ,  ᐱᓗᐊᖅᑐᒥᒃ ᐃᖃᓪᓕᐊᕐᕖᑦ  ᑕᓯᓕᒫᑦ ᐊᒻᒪᓗ ᑰᓕᒫᑦ. ᐊᔪᕆᖅᓱᐃᓚᐅᕆᕗᖅ ᐃᐸᕋᐅᑕᕐᒧᑦ 
ᐃᐸᕋᖅᓯᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐆᑦᑐᕈᒪᑦᑎᐊᓚᐅᖅᑐᑦ. 

 

ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᐊᓛᖏᑦ ᐸᕐᓇᑦᑎᐊᓚᐅᖅᑐᑦ, ᑕᒪᐃᓐᓂ ᖃᓄᐃᖏᑦᑐᖃᕋᓗᐊᕐᒪᖔᑦ 
ᐋᓐᓂᖅᑐᖃᔾᔮᖏᒃᑲᓗᐊᕐᒪᖔᑦ.   ᑕᒻᒪᕇᒃᑯᑎᖃᑦᑎᐊᓚᐅᖅᑐᒍᑦ,  ᒪᑦᑐᓯᕐᓂᓪᓗ,  ᐅᖃᓘᑏᓪᓗ  ᖃᖓᑦᑕᕈᓐᓇᐅᑎᒃᑰᓲᓄᑦ. 

 

 

 

Tuttarviit sharing their departmental IQ 

activities and initiative 

Char fishing at Nunngarut – Finance’s spring 

Inuit Qaujimajatuqangit day 

45 employees and some family members participated in the 

Department of Finance’s spring Inuit Qaujimajatuqangit day 

on May 3. A procession of snowmobiles and qamutiks made 

their way to Nunngarut (Bay of Two Rivers), about 30 km 

southwest of Iqaluit, to spend the day char fishing and ptar- 

migan  hunting. 

 
 

The departments of Justice and Culture and Heritage happen 

to share the same day and location for their IQ day. A friend- 

ly game of Inuktitut baseball, opposing Finance and Justice, 

was won by Justice with a score of 10 to nine. 

 

Hired guide Meeka Mike gave a talk about traditional camp- 

ing practices, respecting the land, its animals, and especially 

fishing in lakes and rivers. She demonstrated how to use a 

dog whip and staff were eager participants. 

Finance IQ committee members who worked hard to organ- 

ize this outing made sure that safety was a priority by having 

a GPS, first-aid kit, In-Reach device and a satellite phone. 
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ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ 

 
ᐃᓚᒋᔭᐅᑦᑎᐊᖅᑎᓪᓗᒋᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᐅᑉ  ᐅᓪᓗᖁᑖᓂᑦ 

 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᐅᑉ  ᐅᓪᓗᖁᑎᐊᓂᑦ ᐱᖁᔭᖏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖓᓂ ᐊᑐᐊᒐᖅ 

319, ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐸᕐᓇᓚᐅᖅᐳᑦ  ᐅᑎᕐᔭᓂᐊᕐᓗᑎᒃ  ᐊᐅᓪᓛᓂᕐᒧᑦ  ᐃᓕᖅᑯᓯᕆᔭᐅᔪᖅ  ᐅᐱᕐᖔᒃᑯᑦ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ  ᐊᒻᒪᓗ ᐃᓕᒃᑲᓐᓂᕐᓂᐊᕐᓗᑎᒃ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ. 

ᐊᔾᔨᒌᙱᕈᓘᔭᓚᐅᖅᑐᑦ ᐃᓕᖅᑯᓰᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐅᑯᐊᖑᕗᑦ:  ᐃᖃᓕᐊᕐᓂᖅ,  ᓂᕐᔪᑕᐅᔪᓂᒃ ᓂᕆᖃᑎᒌᓪᓗᑎᒃ, 

ᓂᕆᕕᒃᔪᐊᕐᓗᑎᒃ  ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒌᓕᒃᑲᓐᓂᕐᓗᑎᒃ. 25ᖑᓚᐅᖅᑐᑦ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

ᐊᐅᓪᓚᖅᓯᒪᖃᑕᐅᓚᐅᖅᑐᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ ᐃᓚᐅᔪᓕᒫᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᒥᓂᔅᑕᒧ 
ᑐᖓᓕᒃ ᑕᐃᕕᑎ ᐊᕿᐊᕈᒃ ᓄᙵᕈᒨᙵᐅᓚᐅᖏᑎᓪᓗᒋᑦ 
ᐊᔾᔨᓕᐅᖅᑕᐅᔪᖅ 

 

EIA CI Day participants pose with Deputy 
Minister David Akeeagok before leaving for 
Nunngarut. 

ᓄᓇᙳᐊᖅ ᐊᕙᑎᓕᕆᔩᑦ ᐊᓪᓚᕕᖓᓂᑦ 

ᐱᓚᐅᖅᑕᕗᑦ. ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 

ᐊᑦᑕᓇᙱᑦᑐᒦᓐᓂᐊᕋᑦᑕ ᑲᑎᒪᖃᑎᑲᖅᑳᓚᐅᖅᑐᑦ 
 

Map courtesy of the Department of Environment. 

Conservation Officers  from the Department 

provided a safety briefing prior to the CI Day. 

 

 

 
 

Executive and Intergovernmental Affairs Cultural Immersion Day, Cultural Immersion 

Day Background 

As per the Government of Nunavut’s Cultural Immersion Day (CID) Policy, Human Resource Manual, 

Section 319, the Department of Executive and Intergovernmental Affairs (EIA) planned  a day event out 

on the land taking part in a traditional spring activity that facilitated team  building and learning new 

skills. Multiple activities reflective of cultural backgrounds included:  fishing, sharing of catch, a feast 

and team building. There was 25 participants in total. 



6  

 

ᑐᕋᐃᓯ ᕗᑦᔅ ᐊᖓᔪᖅᑲᐅᑎᐅᑉ ᑐᖓᓕᕆᔭᐅᔪᖅ ᒥᓂᔅᑕ ᑯᒃᓱᒃᒧᑦ ᐃᖃᓗᒋᐅᓚᐅᖅᑐᖅ 

ᐃᖃᓪᓕᐊᑲᑕᖕᓇᖅᑎᓪᓗᒍ ᐊᓕᐊᓇᐃᒍᓱᖃᑎᒋᕙᑦᑎᒋᑦ. ᑐᕋᐃᓯ 

ᐆᔪᖅᑐᖃᑎᖃᕈᓐᓇᓚᐅᖅᐳᖅ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 

ᐃᖃᓪᓕᐊᖃᑎᒋᔭᕐᒥᓂᑦ. ᑭᓇᑐᐃᓐᓇᖅ ᓂᕐᔪᑎᒃᑳᖓᒥᑦ ᓂᕆᖃᑎᒌᓲᖑᖕᒪᑕ ᓄᓇᓕᖕᓂᑦ 

ᐅᖃᐅᒃᔭᐅᒐᔪᒃᖢᑎᒃ ᓴᐃᒪᓂᖃᕐᓂᐊᖅᑐᖅ ᓂᕐᔪᑎᒃᑲᓐᓂᕐᓂᕈᓂ ᓯᕗᓂᑦᑎᓐᓂ 

 
Tracy Woods is an Executive Assistant for Minister Kuksuk and she caught her first 

fish during ice fishing season! Congratulations! 

 
 
 

 

 
 

 

ᑐᕋᐃᓯ ᕗᑦᔅ ᐃᖃᓪᓕᐊᖅᓯᒪᑎᓪᓗᒋᑦ 

Tracy woods during ice fishing 

season. 

 

Tracy shared her catch with the EIA CI Day Attendees to be used for uujuq, fish stew. 

A time honoured Inuit tradition is to share our harvest with our community. People that 

share their harvest are often told that they will be blessed with further harvest in their 

future. 

 

 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦ ᓂᕆᖃᑎᒌᖑᔭᖅᑎᓪᓗᒋᑦ, ᓴᖅᑭᔮᑦᑎᐊᓕᓚᐅᖅᐳᖅ ᐃᓄᐃᑦ 

ᐃᓕᖅᑯᓯᖓᑎᒍᑦ ᐃᒪᓐᓇ: 

 
ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᖅ: ᐃᒃᐱᒍᓱᖕᓂᖃᑎᒌᖦᖢᑎᒃ, ᐃᓅᖃᑎᒌᓐᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᑲᒪᑦᑎᐊᖃᑎᒌᖦᖢᑎᒃ ᐃᓅᖃᑎᒥᓂᑦ. 

ᑐᙵᓇᕐᓂᖅ: ᒪᑐᐃᖓᑦᑎᐊᖅᖢᑎᒃ ᑕᕐᓂᒃᑯᑦ, ᑐᙵᓴᐃᓪᓗᑎᒃ ᐊᒻᒪᓗ 

ᐃᓚᓕᐅᑦᑎᐊᖅᖢᑎᒃ 

ᐱᔨᑦᓯᕐᓂᖅ: ᐱᔨᑦᓯᕐᓂᖅ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᒃ ᐃᓚᒥᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ/ᐊᒻᒪᓗ 

ᓄᓇᓕᖕᒥᓂᑦ 

ᐱᓕᕆᖃᑎᒌᖕᓂᖅ: ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓪᓗᑎᒃ ᖃᓄᑐᐃᓐᓇᖅ 
 

 

 

 
ᒫᑕ ᖁᕕᐊᓇᖅᑐᖅ, 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑎᑎᕋᖅᑎᕋᓛᖅ 

Martha Kooveanatuk, Receptionist 

for EIA 

 

While the staff gathered to eat together, it became evident that many dif- 

ferent Inuit Societal Values were at play, in particular: 

INUUQATIGIITSIARNIQ : respecting others, relationships and caring for people. 

TUNNGANARNIQ: fostering good spirit by being open, welcoming and inclusive. 

PIJITSIRNIQ: serving and providing for family and/or community. 

PILIRIQATIGIINNIQ: working together for a common cause. 
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ᓂᕕᐊᖅᓵᖅ ᓂᕐᔪᑎᒋᐅᕌᖓᑦ 

 
ᓂᕕᐊᖅᓵᖅ ᐃᖃᓗᒋᐅᕌᖓᑦ ᐃᒪᐃᓕᐅᖃᑦᑕᖁᔭᐅᕗᑦ ᐃᖃᓗᒃᑕᖓ ᖁᓕᑦᑕᐅᔭᖓᒎᖁᔭᐅᓪᓗᓂ. 

ᐅᑉᐱᕆᔭᐅᔭᕆᐊᓕᒃ ᑖᓐᓇ ᐊᕐᓇᖅ ᕿᑐᕐᖓᖅᑖᕆᐅᒃᐸᑦ, ᐃᕐᓂᓱᐊᓚᕿᔾᔮᖏᒻᒪᑦ ᐃᕐᓂᑦᑎᐊᓂᐊᖅᑐᖅ ᓱᒃᑲᔪᒥᒃ. 

ᐅᓪᓗᒥᒧᑦ ᓱᓕ ᐊᑐᖅᑕᐅᔪᖅ ᑲᖏᖅᖠᓂᕐᒥᐅᑕᖅ ᑎᓃᓯ ᑯᓱᒐᖅ ᐅᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᐃᒪᓐᓇ, 

“ᐱᖓᓲᔪᖅᑐᓪᓗᑭᐊᖅ ᐅᕝᕙᓗᑭᐊᖅ ᑎᓴᒪᐅᔪᖅᑐᓂ ᐅᑭᐅᖃᖅᖢᖓ ᐊᑖᑕᒪ ᑎᓕᐅᕆᓚᐅᕐᒫᖓ 

ᐃᓕᖅᑯᓯᑐᖃᖓᓂᒃ ᐊᑐᖁᔭᐅᓪᓗᖓ ᐊᒻᒪᓗ ᐃᖃᓗᖕᒥᒃ ᖁᓕᑦᑕᐅᔭᒃᑰᖁᓪᓗᓂᐅᒃ. ᓂᙵᒃᑐᐊᓘᓚᐅᖅᓯᒪᔪᖓ 

ᐃᖃᓗᒃᓱᓐᓂᓚᐅᕋᒪ ᐊᐅᓪᓛᖅᓯᒪᓐᓂᓕᒫᕐᓂ. ᑭᓯᐊᓂᓕ ᖁᔭᓕᔾᔪᑎᒋᖕᒑᓕᖅᑕᕋ ᑕᐃᒪᐃᓕᐅᓚᐅᕐᒫᖓ. 

ᕿᑐᕐᖓᖅᑖᕆᐅᕈᑎᒐ ᐃᑲᕐᕋᓕᒫᖅ 47ᒪᓂᒥᓪᓗ ᐃᕐᓂᓱᓚᐅᖅᑕᕋ,”. 

 
ᑎᓃᓯ ᑯᓱᒐᖅ — ᑲᖏᖅᖠᓂᕐᒥ 

*ᓄᓇᕗᒥ ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᓕᒫᒐᖓᓂᑦ ᐱᔭᐅᓯᒪᔪᖅ, ᓄᓇᕗᑦ ᐃᖃᓗᓕᕆᓂᕐᒨᖓᔪᓂᑦ 

 

An Inuit Girl’s First Catch 

 

 
An Inuit Girl’s First Catch 

 

 

 
When young Inuit girls catch their first fish 

they are encouraged to drop the fish down the 

front of their  parkas. It is believed that, when 

a girl has her first child, this will help to en- 

sure a fast and problem-free delivery. It is a 

practice that continues to this day. Rankin 

Inlet’s Denise Kusugak says that when she was 

seven or  eight her  father insisted she follows 

the tradition and push her first fish through her 

parka. “I was so mad because all I could smell 

was fish for the rest of our camping trip. But 

now I’m thankful he did that. My first child was 

born from first contraction to delivery in one 

hour and 47 minutes,” said Denise. 

 

Denise Kusuguk - Rankin Inlet 

*Above story found in Nunavut Tourism, Nunavut 

Fishing Traditions. 
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ᖁᓕᓪᓗ  ᐊᑕᐅᓯᖅ ᐃᖃᓗᒃᑕᐅᓚᐅᖅᑐᑦ  ᐊᓕᐊᓇᐃᒍᓱᖃᑎᒌᖑᕗᑦ  ᓵᓚᖃᖅᓯᒪᔪᑦ 

Eleven Iqaluit / Arctic char were caught in total! Congratulations to prize winners: 
 
 

 
 

 
ᐃᖃᓗᙵᐅᑕᐅᔪᖅ 

20.2ᒥᒃ ᑕᑭᓂᓕᒃ 

ᕉᓴᓕᓐ ᐋᑯᓗᒃᔪᒃ 

FIRST FISH: 

Roselynn  
Akulujuk 

20.2 inches 

ᐃᖃᓗᒃᑐᖅ ᒥᑭᓛᒥᒃ 10.5ᒥᒃ ᐊᖏᓂᓕᒃ ᓂᐅᑦ 

ᐊᕐᓇᐅᔪᒪᔪᖅ 

SMALLEST FISH: Nute 

Arnauyumayuq  10.5 inches 

ᑭᑎ ᒪᒃ ᐃᖃᓗᒃᑕᖓ 

ᐊᖏᓛᖑᔪᖅ 29ᒥᒃ 

ᐊᖏᓂᖓ 

BIGGEST FISH: Kitty 

Markwell 29 inches 

 

 

 

 

ᑕᕐᕋᖅ 

 

ᓴᙱᔫᓂᖓ −  ᓯᕗᓕᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ ᖁᔭᒋᓪᓗᒋᓪᓗ ᐅᖃᐅᔾᔨᔨᐅᖃᑦᑕᓚᐅᕐᓂᖏᓐᓄᑦ 
ᐊᓕᐊᓇᐃᒋᔭᖃᕈᓐᓇᕋᒪ ᐊᒻᒪᓗ ᐊᔪᖏᓐᓂᖏᓐᓄᑦ ᐃᓅᓯᖃᕈᓐᓇᑦᑎᐊᓕᕆᕗᒍᑦ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᒡᓗ 
ᓯᕗᓕᑦᑎᓐᓄᑦ ᑲᔪᓯᑦᑎᐊᕐᓂᖃᕐᓂᐊᕐᓗᓂᓗ ᖃᐅᔨᒪᔭᕆᔭᐅᔪᓐᓇᓕᕐᓗᑎᒃ ᐊᓯᖏᓐᓄᑦ ᐃᓚᒋᔭᑦᑎᓐᓂᒡᓗ. 

 
ᐅᑲᓕᖅ ᑰᓕ, ᐃᓚᓕᐅᕆᔨ, ᓯᕗᒻᒧᐊᖃᑎᒌᑯᓐᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ. 

 

REFLECTION 

 
Strength – of our ancestors and giving thanks for their resilience to allow me to  enjoy this time and for 

their skills to make life possible for my generation and to pass on this value on to others and family. 

 
Ookalik Curley, Mentorship Specialist, Sivumuaqatigiit Executive and Intergovernmental Affairs. 
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ᐊᑦᑐᐊᓂᖃᒃᑲᓐᓂᓕᖅᑐᑦ RECONNECTING 
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            PASSING ON OF KNOWLEDGE 

 

 

 

 

 

 

 

 

 

 
ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ 
ᐅᓪᓗᖁᑎᖃᖅᑎᓪᓗᒋᑦ ᐃᓚᒋᔭᐅᔪᖅ ᑲᑎᒪᔨᐊᓛᖅ ᕇᑕ 
ᓯᑐᕆᒃᓚᓐ ᐊᒻᒪᓗ ᒫᑕᓖ ᐅᑲᓕᖅ ᐃᓚᖃᖅᖢᑎᒃ ᐃᓄᒃᐸᐅᔭᒃᑯᑦ 
ᐊᐅᓪᓛᑎᑦᑎᔨᖏᑦ ᓗᐃ ᐊᒻᒪᓗ ᐳᓄᐃ ᓄᙵᕉᕐᒨᙵᐅᑎᓪᓗᒋᑦ. 

EIA CI Day Committee Members Riita Strickland and 

Maatalii Okalik with Inukpak guides Louis and Benoit 

after a successful day at Nunngarut. 

 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᐅᑉ 
ᐅᓗᖁᑎᐊᓂ ᑲᑎᒪᔨᐊᓛᑦ ᖁᔭᓕᔪᒪᕗᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ ᑲᔪᓯᔪᓐᓇᑦᑎᐊᓚᐅᕐᒪᑕ ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓂᑦ, 
ᐃᓚᖏᓪᓗ ᐱᖃᓐᓇᕆᔭᖏᓐᓂᒡᓗ 
ᐃᓚᒋᔭᐅᔪᓐᓇᑦᑎᐊᓚᐅᕐᒪᑕ. ᐸᕐᓇᐸᓪᓕᐊᓗᓂ 
ᐃᑲᔪᖅᑎᒌᑦᑎᐊᓕᕐᓇᓲᖑᒻᒪᑦ, 

 

ᐸᕐᓇᑦᑎᐊᖅᓯᒪᔾᔫᒥᓗᓂᓗ, ᐱᓕᖕᒪᒃᓴᐅᑎᑦᑎᐊᕚᓗᒃ 
ᐊᑐᐊᓪᓚᓚᐅᖅᖢᑎᒍ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓ, 
ᑐᓴᐅᒪᖃᑎᒌᖦᖢᑕᓗ ᑲᑎᒪᔨᐊᓛᖃᖅᑎᑦᑎᓐᓂᖅ 
ᑕᒪᐃᓐᓂᓕᒫᖅ ᐱᓕᕆᕝᕕᐅᔪᓕᒫᓂᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ. 
ᑲᑎᒪᔨᐊᓛᑦ ᖃᓄᐃᖏᑦᑎᐊᕋᓱᐊᓂᕐᒧᑦ 
ᐊᑦᑐᐊᓂᖃᑦᑎᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ 
ᐃᓚᖏᓐᓂᒡᓗ. ᐃᓕᖅᑯᓯᓕᕆᓂᐅᑉ ᐅᓪᓗᖁᑎᐊᓂ 

ᐱᓕᕆᖃᑦᑕᖅᐳᑦ ᐊᓃᕐᓇᐸᒃᖢᓂᓗ ᐊᓪᓚᒡᕕᐅᑉ 
ᐊᓯᐊᓃᓚᐅᑲᒡᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 
ᐊᔾᔨᒌᒡᔫᒥᓕᕐᓗᑎᒡᓗ ᑕᒪᐃᓐᓂᓕᒫᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᐅᓕᕐᓗᑎᒃ 
ᐃᓅᓯᖃᑦᑎᐊᖁᓪᓗᒋᓪᓗ. ᖃᐅᑕᒫᑦ ᐊᑐᐃᓐᓇᐅᔭᕐᒥᓇᒍ 
ᐊᓪᓚᕝᕕᐅᑉ ᐃᓗᐊᓂ ᐃᓚᒌᓕᑦᑎᐊᕐᔫᒥᖃᑎᒌᓕᓲᖑᕗᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᓕᓲᖑᓪᓗᑎᓪᓗ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓃᑦᑐᓕᒫᓂᑦ. ᑕᒪᐃᓂᓕᒫᖅ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᒐᕙᒪᓂᒡᓗ ᐃᓚᒌᓕᑦᑎᐊᕐᓇᕐᒪᑦ 
ᐃᖏᕐᕋᓂᖃᑦᑎᐊᓕᓲᖑᓪᓗᓂ , 
ᐱᔨᑦᑎᑦᑎᐊᓕᕐᓇᖅᖢᓂᓗ ᐃᓄᓕᒫᓄᑦ ᓄᓇᕘᒥᐅᑕᓄᑦ. 

 

ᐃᓕᖅᑯᓯᓕᕆᓂᐅᑉ ᐅᓪᓗᖁᑖᓂ ᐸᕐᓇᐃᔩᑦ 
ᑲᑎᒪᔨᐊᓛᖏᑦ 
ᕇᑕ ᓯᑐᕆᒃᓚᓐ, ᓲᓴᓐ ᑳᑦᓇ, ᒫᑕᓖ ᐅᑲᓕᖅ, ᕼᐋᓇ 
ᕗᕝ, ᓲᓗᒨᓂ ᐊᕙ 

The EIA Cultural Immersion Day Committee wishes 

to thank the Department of Executive & Intergov- 

ernmental Affairs for the opportunity to organize 

another successful Cultural Immersion Day for the 

staff, their families and friends. Organizing this 

event required teamwork, great deal of planning, 

using best practices from previous CI Days, commu- 

nication from within the Committee but also with 

the Department as a whole. 

 
The Committee members are committed to the well- 

being of the staff of EIA and their families. Cultural 

Immersion Days provide an opportunity outside of 

the office environment for revitalization and reflec- 

tion to improve employees’ overall professional and 

personal well- being. Events such as these build 

new relationships for employees from other divisions 

that may not come together on a regular basis. 

These relationships are vital to ensure the machin- 

ery of the Department and the government opera- 

tions as a whole, run efficiently to serve the people 

of Nunavut. 

Cultural Immersion Day Departmental Planning Committee 

Riita Strickland, Susan Gardner , Hanna Wolff, Maa- 

talii Okalik, Solomon Awa 
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ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒥᒃ ᒪᐃ 2017 

 
ᓯᓚᑦᓯᐊᕙᑦᓯᐅᓚᐅᖅᑐᒍᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᑕ ᐃᓕᖅᑯᓯᒨᖓᔪᒥᒃ. 

ᖃᐅᓯᕐᓇᓚᐅᙱᑦᑐᖅ, ᓂᓪᓚᓱᒐᓂ ᐊᓄᕋᔮᓕᓚᐅᖅᐸᒃᑐᓂ. 

ᑎᒻᒥᐊᒐᓴᓂᒃ ᑎᑭᑉᐸᓪᓕᐊᔪᓂᒃ ᑎᒻᒥᔪᓂᒃ ᑕᑯᓚᐅᖅᐳᒍᑦ 

ᑕᐅᕗᖓ ᐅᐊᓐᓇᒧᑦ ᑎᒻᒥᔪᑦ. ᓇᒥ ᐱᑭᐅᖃᕐᓂᐊᕐᒪᖔᑕ 

ᓇᓗᓇᕆᓪᓗᑎᒃ. 

 
ᐃᓐᓇᒡᒋᐊᕗᑦ ᒨᓴ ᐋᑲᕙᒃ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᓕᖅᑐᑦ ᐅᓪᓗᒥ 

ᑲᐃᕘᑎ ᐊᓪᓛ ᑑᑦ ᓴᕕᕋᔭᒧᑦ ᓴᓐᓇᒪᔪᑦ − 

ᐃᖃᓪᓕᐊᖅᐸᓚᐅᕐᒪᑕᓕ ᑕᐃᑦᓱᒪᓂ ᑕᓰᑦ 

ᐳᕐᕆᓚᑦᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓂᑰᓕᖅᑎᓪᓗᒋᑦ ᐊᓪᓗᐊᑦ. 

ᑕᐃᑦᓱᒪᓂᐅᓐᓂᖅᐸᑦ ᐃᒪᐃᑎᓪᓗᒍ ᐃᖃᓪᓕᐊᕈᒪᓐᓂᕈᑦᑕ, 

ᐅᑭᐅᖑᓗᐊᕆᐊᖓ ᓱᓕ ᐅᖃᐅᔾᔭᐅᒐᔭᖅᑐᒍᑦ 

ᑕᐃᑦᓱᒪᓂᐅᓚᐅᖅᑐᕐᓕ ᐱᒡᒍᑎᖃᓚᐅᙱᒻᒪᑕ ᑕᓯᕐᓄᑦ ᓯᓚ 

ᐃᒪᐃᑦᑑᑎᓪᓗᒍ. 

 
ᐃᓕᖅᑯᓯᕐᒨᖓᔪᒥᒃ ᐅᓪᓗᖃᖅᑎᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦ 

ᖃᐅᔨᒋᐅᓲᑦ ᖃᓄᖅ ᑲᑐᔾᔨᖃᑎᒌᓱᖑᒻᒪᖔᑕ ᓯᓚᒥ 

ᖃᓄᐃᓕᐅᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ ᓯᓚᑖᓃᓪᓗᓂ. 

ᑕᑯᑎᑦᓯᓲᖅ ᐱᖃᑕᐅᔪᓕᒫᓂᒃ ᖃᓄᖅ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐱᔪᓐᓇᕐᓂᖃᕐᒪᖔᑦᑕ. ᐃᓚᒋᔭᐅᓯᒪᔪᖓ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ 

ᐃᓕᓐᓂᐊᖃᑕᐅᓯᒪᔪᖓ  ᐃᓗᓕᖃᖅᓯᒪᓪᓗᑎᓪᓗ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒥᒃ, ᐊᔾᔨᒋᙱᑦᓯᐊᖅᑕᖓᓕ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᒥᒃ 

ᐅᓪᓗᖃᖅᑎᓪᓗᑕ. 

 
ᓅᓯᒪᑎᓪᓗᖓ, ᐊᖏᔫᒐᓗᐊᖅᐸᑦ ᒥᑭᔫᒐᓗᐊᖅᐸᑦ, ᒪᕐᕉᒃ 

ᐱᒻᒪᕆᐅᕘᒃ ᐊᑐᕆᐊᓖᒃ ᐃᖏᕐᕋᑎᓪᓗᒋᑦ ᐅᐹᒥᓄᑦ 

ᐊᖏᕐᕋᓕᕐᒥᑎᓪᓗᒋᑦ. ᓯᕗᓪᓕᖅᐹᖅ ᓯᕗᒃᑲᑕᖅᑎ: ᑕᐃᓐᓇ 

ᓯᕗᒃᑲᑕᖅᑎ ᓯᕗᒃᑲᑕᖅᑎᐅᕗᖅ ᓅᑦᑎᓪᓚᕆᐅᒐᒥ; ᓯᑯᒥᒃ 

ᖃᐅᔨᒪᔪᖅ ᐊᕙᑎᒥᓪᓗ; ᖃᓄᐃᑦᑑᒻᒪᖓᑕ ᓯᓚᑖᓃᑦᑐᑦ 

ᖃᐅᔨᒪᒐᒥᒋᑦ, ᐅᐃᒪᔮᕋᓂ ᐃᓱᒪᑦᓯᐊᕈᓐᓇᕋᒥᓗ. ᓯᕗᓕᖅᑎᐅᕗᖅ 

ᐃᓛᒃᑰᖓᒐᓂ ᑭᖑᓪᓕᖅᐹᒦᑦᑐᒥᒃ ᖃᐅᔨᒪᒋᐊᓲᖑᕗᑦ. ᑕᐃᓐᓇ 

ᑭᖑᓪᓕᖅᐹᖅ ᓇᐅᑦᓯᖅᑐᕐᒥᔪᖅ. ᓯᕗᓕᖅᑎ ᑲᒪᑦᓯᐊᖅᑐᖅ 

ᐃᖏᕐᕋᖃᑎᒥᓂᒃ. ᓯᕗᒃᑲᑕᖅᑎ ᓄᖅᑲᑲᐃᓐᓇᕋᐃᒻᒪᑕ 

ᐊᑕᖏᕋᓗᐊᕐᒪᖔᑕ ᐃᖏᕐᕋᔪᑦ. ᓯᕗᒃᑲᑕᖅᑎ ᐊᐱᕆᓲᖅ 

ᖃᐅᔨᒋᐊᖃᑦᑕᓲᖅ ᑎᑭᒃᑲᒥᒃ ᐅᐹᓂᓗᑦ, ᐅᑎᖅᐸᓪᓕᐊᓕᕈᑎᒃ 

ᑎᑭᑉᐸᑕᓗ ᐅᐸᒃᑕᒥᓐᓄᑦ. 

 
ᕿᒪᐃᓐᓂᙱᓚᒍᑦ 

ᓇᑯᕐᒦᒃ 

Culture & Heritage Cultural Day May 2017 

 
We were blessed with perfect weather for our Cultural 

Immersion Day. It wasn’t mushy. It wasn’t cold and wind was 

periodical. 

 
We got to see two flocks of birds migrate further north as spring 

time approaches. I won’t even begin to guess where they are 

migrating to as their final resting spot for the entire summer. 

 
Our Elder Moosa Akavak explained that before the advent of 

modern technology – such as Augers or even a metal tuuq – fish- 

ing on lakes did not occur until the ice naturally started to dissi- 

pate and holes naturally occurred. He said that if we suggested 

back then to go ice fishing this time of the year, we would be told 

that it’s still too wintery because they did not have the modern 

tools we now possess. 

 
Cultural Immersion Day is a great tool for co-workers to see 

firsthand how we all interact outside of  the  everyday  work 

place. It opens eyes, and allows everyone to see the many differ- 

ent skillsets we all have. It is a team builder. I’ve attended many 

workshops around teambuilding, and there is absolutely nothing 

that compares to Cultural Immersion Day. 

 
In any outing, large or small, there are two very important roles 

while travelling to and from destination. The first being the lead- 

er: s/he is an expert in all aspects of hunting; s/he knows how to 

read the ice and terrain; is an expert in the surrounding areas; 

and, is calm, cool and collected. Because this person leads the 

pact, s/he cannot account for each person, but will ask someone 

to bring up the rear. The person bringing up the rear has an im- 

portant job function. The person accounts for the entire group 

during travel. The leader constantly asks during the travel (when 

we stop) if the entire group is accounted for. He’ll ask once the 

group reaches its destination, prior to returning and finally at the 

final destination. 

 
Suffice it to say, we didn’t lose anyone in the group 

Thank you! 
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ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓᑎᒍᑦ ᐅᓪᓗᖃᖅᑎᓪᓗᒋᑦ ᐃᓱᒪᒋᓚᐅᖅᑕᖓ 
 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓᑎᒍᑦ ᐅᓪᓗᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ, ᐃᓚᒋᔭᐅᒋᐅᕐᓂᐊᕆᐊᒃᓴᖅ 
ᑲᔪᖏᕐᓂᖃᑦᑕᓚᐅᖅᐳᖓ ᖃᓄᐃᓕᐅᓲᖑᒻᒪᖔᑕᓕ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᓅᒋᐅᑦᓯᐊᓚᐅᖅᑯᖓ 
ᐃᖃᓗᓐᓂᒥᐅᑕᐅᓕᕋᑖᖅᑎᓪᓗᖓ ᑕᖅᑭᓂᒃ ᐱᖓᓱᓂᒃ ᖁᕕᐊᓇᑦᑕᓚᐅᖅᐳᖅ. ᐃᖏᕐᕋᓪᓗᑕ 
ᐃᖃᓪᓕᐊᕐᕕᒋᓂᐊᖅᑕᑎᓐᓄᑦ ᓄᓇ ᐱᐅᔪᐊᓘᓚᐅᖅᑐᖅ. ᖃᐅᔨᓪᓗᖓᓗ ᓱᓇᐅᕝᕙ ᓄᓇᓕᐅᑉ 
ᓯᓚᑖᓅᖅᑐᑦ ᑲᔪᖏᕐᕙᓗᓲᖑᒻᒪᑕ ᓅᓐᓂᐊᖅᑐᑦ. ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲ ᐆᑦᑐᖁᔨᓚᐅᖅᑐᑦ 
ᑐᙵᓇᖅᑐᑎᓪᓗ ᐊᐅᓚᓴᖁᔨᓪᓗᑎᒃ ᑕᓯᕐᒥ, ᐊᕿᒡᒋᖅᓯᐅᖃᑕᐅᓚᐅᕆᓪᓗᖓ. ᖃᐅᔨᒃᑲᓐᓂᓚᐅᖅᑐᖓ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑎᓐᓂᒃ ᓱᒻᒪᓪᓗ ᐱᒻᒪᕆᐅᒋᐊᖓ ᐃᓕᖅᑯᓯᖅ 
ᖃᐅᔨᒪᔭᐅᔭᕆᐊᖃᕐᓂᖓᓂᒃ. 

 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᑦ ᐅᓪᓗᐃᑦ ᐃᖅᑲᓇᐃᖃᑎᒌᓄᑦ ᖃᐅᔨᒃᑲᓐᓂᕈᑎᐅᔪᑦ 
ᖃᐅᔨᒪᔭᐅᓚᐅᙱᑦᑐᓂᒃ ᐊᒻᒪᓗ ᓄᓇᑖᕆᐅᖅᑐᓂᒃ ᑕᖅᑳᓂ ᓄᓇᒥᒃ ᑕᑯᒃᑲᓐᓂᑎᑦᓯᓲᖑᒻᒪᑦ 
ᐃᑉᐱᒍᓱᓕᖅᑎᑦᓯᑲᓐᓂᖅᑐᓂᓗ ᓄᓇᒥᒃ ᖃᐅᔨᑎᑦᓯᒃᑲᓐᓂᖅᑐᓂᓗ ᐃᓕᖅᑯᓯᕆᔭᖏᓐᓂᒃ ᑕᒫᓂᒥᐅᓂᒃ. 
ᐳᐃᒍᕋᑦᓴᐅᖏᑦᑐᖅ ᖃᐅᔨᒋᐅᓚᐅᖅᑕᕋ ᐃᓚᒋᔭᐅᓚᐅᕋᒪ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖓᑕ ᐅᓪᓗᖃᖅᑎᓪᓗᑕ 
ᐊᒻᒪ ᑭᒃᑯᑐᐃᓐᓇᑦᓯᐊᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ ᑕᐃᒫᒃ ᐅᓪᓗᖃᓕᕋᐃᑉᐸᑕ. 

 

ᓯᑏᕙᓐ ᒐᓛᓐᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 

 

IQ Day Cultural Experience 

When the opportunity to participate in IQ day presented itself, I was very eager to get a first-hand 

experience on what life is like in the arctic. This was the first time I had gone out on the land since 

moving to Iqaluit three months earlier, so I was very excited. The landscape during our ride to the 

fishing spot was breathtaking. I quickly realized why people are so fond of leaving the city and get- 

ting out on the land. My colleagues were very inviting and encouraged me to try my hand at dig- 

ging fishing holes on the frozen river, ice fishing, and ptarmigan hunting. I learned a lot about Inuit 

culture from my fellow employees and the importance of maintaining these traditions. 

 
 

I believe IQ days encourage positive morale to employee’s and help enlighten newcomers to appre- 

ciate the land and to respect the traditions of its people.  I had an unforgettable experience taking 

part in IQ day and would strongly recommend anyone who has the opportunity to participate to do 

so. 

 
Steven Gallant 
Culture & Heritage 
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ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑐᓴᐅᒪᒍᑏᑦ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᓪᓚᕝᕕᖓ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂ ᐊᐅᓚᑦᓯᔨᐅᕕᖃᕐᖓᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᑕ ᐅᐹᕆᓇᓱᐊᖅᑕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ, ᐊᑐᓕᖅᑎᑦᓯᔨᐅᓪᓗᑎᓪᓗ ᐃᓄᐃᑦ 

ᐃᓅᓯᓕᕆᔾᔪᓯᖓᑕ ᐋᖅᑭᑦᓯᒪᓂᖓᓂᒃ ᐊᑐᖅᑕᐅᓂᕆᕙᑦᑕᖓᓂᒃ ᐱᔨᑦᓯᖅᑕᐅᓂᕆᕙᑦᑕᖓᓂᓪᓗ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ. 

 
ᑖᒃᑯᐊ ᑐᕌᖅᑕᐅᒐᓱᐊᖅᑐᑦ ᑲᔪᓯᑎᑦᓯᐊᕐᓂᐊᕋᑦᑎᒍ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑕᖅᑭᑕᒫᑦ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓃᙶᖅᑐᒥᒃ ᑐᓴᐅᒪᔭᖏᓐᓂᒃ ᖃᐅᔨᒪᔭᖏᓐᓂᓪᓗ ᓈᓚᒃᑕᐅᓚᐅᖅᑐᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ 

ᐃᓕᖓᔪᓂᒃ ᑕᐃᑦᓱᒪᓂᐅᓚᐅᖅᑐᖅ ᐱᒻᒪᕆᒋᔭᐅᓚᐅᖅᑐᓂᒃ ᐅᓪᓗᒥ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᓪᓗ. ᑖᒃᑯᐊ 

ᐃᓐᓇᕐᒧᑦ ᐅᖃᓕᒪᐅᑕᐅᔭᖅᑐᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᓕᖓᓂᖃᖅᑐᑎᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ 

ᐃᓅᓯᓕᕆᔾᔪᓯᕆᓚᐅᖅᑕᖓᓂᓪᓗ, ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓗ ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓄᓪᓗ. 

ᑐᓵᔭᖅᑐᖃᑦᑕᓚᐅᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᕕᖓᓐᓂ, 

ᐅᐊᓴᕐᕕᒥᓂᕐᒥᒃ 903 ᐃᖃᓗᓐᓂ, 1:30ᒥᑦ 3:00ᒨᕋᓱᐊᕐᓂᖓᓂ, ᑐᓵᔨᑕᖃᓲᖅ. 20ᐅᖃᑦᑕᓚᐅᖅᑐᑦ 

ᓈᓚᒋᐊᖅᑐᖅᑐᑦ. ᓈᓚᒋᐊᖅᑐᕈᒪᔪᑦ ᐊᑎᓕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᓇᓪᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᐅᐸᒍᒪᔭᒥᓄᑦ. 

ᓅᕙᐃᕝᕙᒥᑦ 2016 ᐱᒋᐊᓚᐅᖅᑐᑦ ᔫᓂ 2017ᕈᒐᓱᐊᕐᓂᖓᓂ, ᐅᖃᓕᒪᐅᓯᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐅᑯᐊ: 

ᓄᑦᑎᖅᑎᑕᐅᓂᒥᓂᕗᑦ, ᐊᓯᕈᐃᓯᒪᓂᖓ ᐃᓚᓐᓂᒃ ᐅᕙᓐᓂᓪᓗ 

ᐃᓅᓯᑦᑕ ᐊᓯᔾᔨᖅᓯᒪᓂᖓ ᕿᐱᑕᐃᑦ ᐊᕝᕙᖏᑕ ᐅᑭᐅᖏᓐᓂ 

ᖁᓪᓕᖅ 

ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᑦ ᑭᓲᕙᑦ ᖃᓄᕐᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᖅᐸᑦ 

ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᑦ ᐃᓅᓯᖃᑦᓯᐊᕋᓱᐊᕐᓂᕐᒥᒃ ᐃᓅᓯᓕᕆᓂᕐᓗ 

ᐃᖃᓗᐃᑦ ᑕᐃᑦᓱᒪᓂ 

ᐃᓅᓕᓴᐅᑏᑦ ᐱᕈᖅᑐᑦ ᐆᒪᔪᐃᓪᓗ 

ᑭᓇᑐᐃᓐᓇᖅ ᐅᐸᒍᒪᔪᖅ ᖃᐅᔨᒃᑲᐃᖃᑦᑕᓚᐅᖅᑐᑦ ᐅᓖᓇ ᑯᓗᓛᕐᒥᒃ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

 

 
ᐊᓪᓚᕝᕕᖓᓐᓂ ᑎᑎᕋᕐᕕᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᖃᕆᓴᐅᔭᒃᑯᒃ: okolola@gov.nu.ca ᐅᖄᓚᕕᒋᓗᒍᓘᓐᓃᑦ 

975-5512ᒥ. 

mailto:okolola@gov.nu.ca
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Inuit Qaujimajatuqangit Information Sessions 

The Inuit Qaujimajatuqangit (IQ) division of the Department of Culture and Heritage plays the lead role in 

coordinating Government of Nunavut approach to Inuit Qaujimajatuqangit, and in incorporating Inuit societal 

values in the design and delivery of public programs and services. 

 
To support these initiatives, Culture and Heritage hosts a series of monthly IQ sessions in Iqaluit to share 

knowledge about traditional subjects that have contemporary relevance. The sessions are led by an Elder or 

Elders and focuses on topics related to Inuit culture and society in the past, as well as present-day and future 

concerns. Other speakers talk about Inuit perspectives, specifically how to apply them in the workplace. The 

sessions are held at the Culture and Heritage boardroom, Trigram Building 903 in Iqaluit, from 1:30 p.m. to 3 

p.m. Translation services are provided. There is a maximum of 20 participants for each session. 

 

 
Sessions on the following topics were held between November 2016 to June 2017: 

The Impact of Relocation of My family & Identity as an Inuk Education Leader 

 
Colonization of my family in the last fifty years 

Qulliq (Inuit oil lamp) 

What are Inuit perspectives and how to apply them in the workplace 

Inuit perspective on wellness and counseling 

Iqaluit History 

Medicinal Plants and Animals 

 

         Contact: Oleena Kolola at Culture and Heritage: email okolola@gov.nu.ca; phone at 975-5512. 
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ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑐᓴᐅᒪᒍᑎᐅᕙᑦᑐᑦ ᑐᓵᒍᒥᓇᖅᑐᐊᓘᕙᑦᑐᑦ ᐅᐸᒃᓯᒪᓪᓗᒋᑦ. 

ᑐᓵᔭᐅᔭᖅᑐᖃᑦᑕᕆᐊᓖᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᐊᒻᒪᓗ ᓄᑲᖅᑎᐅᓂᖅᓴᓄᑦ. 

ᐅᖃᓕᒪᐅᑕᐅᔪᓂᒃ ᓇᒻᒥᓂᖅ ᐅᐱᒍᓱᖃᑦᑕᓚᐅᖅᐳᖓ ᐃᓕᖅᑯᓯᖃᖃᑕᐅᒋᐊᒃᓴᒪ. 

 
ᑎᓴᒪᓂᒃ ᑐᓵᔭᖅᑐᖅᓯᒪᓕᖅᑐᖓ, ᐃᓕᕝᕕᒋᓯᒪᓪᓗᒋᓪᓗ ᐊᑐᓂ. ᓇᓪᓕᐊ ᖁᕕᐊᒋᓂᖅᐹᕆᓐᓂᕐᒪᖔᒃᑯ 

ᓇᓗᒋᔭᕋ ᐊᑐᓂ ᐃᓕᕝᕕᒋᔭᐃᓐᓇᕆᓚᐅᕋᒃᑭᒃ 

 
ᑐᓵᖃᑦᑕᓚᐅᖅᑕᕐᓂᒃ ᐅᖃᐅᓯᕆᒍᒪᖃᑦᑕᖅᑕᒃᑲ ᐃᓕᓚᐅᖅᑕᒃᑲ, ᐃᖅᑲᐅᒪᔭᕆᐊᖃᖅᐸᑦᑕᒃᑲ ᐃᓐᓇᕐᒧᑦ 

ᐅᖃᐅᓯᐅᓚᐅᖅᑐᑦ ᐃᓐᓇᕐᓄᑦ ᐅᖃᓕᒪᒋᐊᖅᑐᖅᓯᒪᔪᓄᑦ ᐊᔪᕆᖅᓲᔾᔨᒋᐊᖅᑐᖅᓯᒪᔪᓄᑦ. 

 
ᐃᓐᓇᕐᓄᑦ ᐅᖃᐅᓯᐅᕙᑦᑐᑦ ᐃᖅᑲᐅᒪᔭᖏᓐᓃᙶᖅᓯᒪᔪᑦ. ᑐᓴᕈᒥᓇᖅᑐᐊᓘᕙᑦᑐᑦ ᐃᖅᑲᐅᒪᔭᒻᒥᓂᒃ 

ᒥᑦᓴᐅᓯᑦᓯᐊᐸᒻᒪᑕ ᑐᑭᓯᐅᒪᔭᒥᓂᒃ, ᓲᕐᓗ ᑕᐅᑐᙳᐊᓇᖅᑐᑎᒃ ᑐᓴᕈᓐᓇᖅᑐᑎᓪᓗ ᑕᐃᑦᓱᒪᓂᓴᐃᑦ. 

 
ᑐᓵᔭᒥᓂᕐᓂᒃ ᐃᓕᓚᐅᖅᑕᒃᑲ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐃᑲᔪᖅᑕᐅᒋᐊᓕᓐᓂᒃ ᐅᖃᐅᓯᕆᕙᒻᒥᔭᒃᑲ. 

ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᖑᑕᐃᓐᓇᐅᒻᒪᑕ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓕᓴᑎᕙᑦᑕᒃᑲ ᐃᓅᓯᖏᓐᓂᒃ 

ᐅᐃᒪᔮᙱᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐃᓅᓯᕐᒥᓂᒃ ᓄᓇᑦᑎᓐᓂ ᖃᓄᐃᓕᐅᕈᓘᔭᕈᑎᒃᓴᐃᑦ ᐊᒥᓱᐊᓘᒻᒪᑕ. 

ᖁᓪᓕᕐᒥᒃ ᐃᑯᒻᒪᒃᓴᕆᐅᖅᓯᒪᓕᕆᐊᒃᓴᒪ ᖁᓪᓕᕐᒥᒃ ᐅᖃᐅᑎᓯᒪᔭᒃᑲ ᐃᑯᒪᐃᓐᓇᖅᑎᒋᐊᖃᕐᖓᓪᓗ 

ᑲᒪᒋᕙᓪᓗᒍ. ᓯᕗᓕᖏᓪᓗ ᖁᓪᓕᕐᒥᒃ ᐊᑐᖅᐸᓚᐅᕐᓂᖏᓐᓂᒃ ᓂᕿᓕᐅᖁᑎᒋᓪᓗᓂᐅᒃ, ᑐᐱᖏᑦ, 

ᖃᕐᒪᖏᑦ ᐃᓪᓗᕕᒐᖏᓪᓗ ᐅᖅᑰᑎᖅᐸᓚᐅᒻᒪᔾᔪᒃ ᐸᓂᖅᓴᐃᒍᑎᒋᓪᓗᒋᓪᓗ ᐊᓐᓄᕌᖏᓐᓂᒃ. 

ᑐᓴᕋᓐᓈᖅᑐᑎᒃ ᓂᐸᐃᖅᐸᒃᑐᑦ ᖁᓪᓕᐅᑉ ᒥᑦᓵᓄᑦ ᐅᖃᓕᒪᕕᒋᓪᓗᒋᑦ ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᑐᓴᕋᓐᓈᖅᑐᑕ ᑕᐃᒪᐃᑉᐸᒻᒥᒐᑦᑕ ᐃᓐᓇᕐᓂᒃ ᐅᖃᓕᒪᔪᓂᒃ ᑐᓴᕋᓐᓈᓕᕋᐃᒐᑦᑕ 

ᐃᖅᑲᐅᒪᔭᖏᓐᓂᒃ. 

(ᑎᒍᔭᐅᓯᒪᔪᓂᒃ ᐊᔪᓕᐅᖅᑲᓯᒪᔪᓂᒃ ᐃᓕᓴᐃᕙᒃᑐᖓ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓅᖓᔪᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ) 

ᓂᐱᓴ ᕗᕌᑭᓐ 

ᑐᖅᑳᕕᒻᒥ ᐃᓅᓯᓕᕆᔨ/ᐅᖃᓕᒪᔨ 

ᕿᑭᖅᑖᓘᑉ ᐃᑲᔪᖅᑕᐅᕕᖓᓂ 

ᒪᑭᒋᐊᕐᕕᒃᒥ 
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The Inuit Qaujimajatuqangit Sessions are very interesting to attend. I suggest they be 
attended by all who have decided to reside in the north, and by those in the younger 
generation. The stories made me proud that I was and am still a big part of such a 
traditional life. 

 

I have attended four of the sessions, and I learned a lot from them.  I cannot choose 
which one I liked the best because they were all very informative. 

 

The sessions have given me the desire to share all the information that I have 
learned, so I try to remember what each elder has taught me. 

 

What each elder talks about is solely from memories. This makes the sessions very 
interesting because they can remember detailed stories, images and information from 
a long time ago. 

 

I share everything I have learned with my clients at my workplace.  My clients are all 
men and I help teach them to live a more calm life in this busy world we live in 
now. I told them I have learned how to light a qulliq (Inuit oil lamp) and how to 
keep it lit and keep it going. I shared how their great-great-mothers used these qul- 
liqs for very plain reasons like cooking and keeping their tent, qarmak (sod house) or 
igluvigait warm and to dry wet clothes. They are all quiet listening to me talk about 
qulliit just as I am in the Inuit Qaujimajatuqangit Sessions listening to our amazing 
elders talk from their memories. 

(I teach inmates about addictions and Inuit traditional living among other things.) 

Nipisha Bracken 
Tuqqaavik Counsellor/Facilitator 
Baffin Correctional Centre 
Makigiarvik 
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ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᕆᔭᖏᑕ ᑐᓴᐅᒪᒍᑏᑦ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᕙᑦᑐᑦ 

ᓈᓚᒋᐊᖅᑐᕈᒪᔪᓄᑦ ᐃᓐᓇᕐᓂᒃ ᐊᓯᖏᓐᓂᓪᓗ ᖃᐅᔨᒪᔭᖃᐅᖅᑐᓂᒃ ᐅᖃᓕᒪᒋᐊᖅᑐᖅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ 

ᖃᓄᐃᓯᒪᓂᖏᓐᓂᒃ, ᐃᓕᖅᑯᓯᖏᓐᓂᒃ ᐊᑐᖅᓯᒪᔭᖏᓐᓂᓪᓗ. ᓈᓚᒋᐊᖅᑐᖃᑦᑕᖅᓯᒪᒐᒪ 

ᖃᐅᔨᒋᐅᕐᕕᒋᓯᒪᔭᒃᑲ ᐃᓕᕝᕕᒋᓯᒪᓪᓗᒋᑦ ᑕᑯᔭᕆᐅᖃᑦᑕᖅᓯᒪᓪᓗᖓ. ᓲᕐᓗ, ᐃᓄᐃᑦ 

ᐃᓅᓯᓕᕆᔾᔪᓯᖓᓂᒃ, ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖓᓂᒃ ᑖᒃᑯᐊ ᓄᓇᕗᒥ ᓄᓇᓖᑦ ᐃᓕᖅᑯᓯᖃᑎᒌᒋᐊᖏᓐᓂᒃ, 

ᑖᒃᑯᐊᓗ ᐊᑐᐃᓐᓇᐅᑎᕙᑦᑕᕗᑦ ᐱᓕᕆᐊᕗᓪᓗ ᖃᓄᖅ ᐊᑦᑐᐊᓂᖃᕆᐊᖃᕐᒪᖔᑕ ᓄᓇᓕᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓗᖓ, ᓄᓇᕗᒻᒥᐅᓂᒃ ᐱᓕᕆᑦᓯᐊᕈᓐᓇᓂᖅᓴᐅᔪᖓ ᑐᑭᓯᐅᒪᓂᖃᕐᓂᖅᓴᐅᒍᒪ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓅᖓᔪᓂᒃ. 

 

ᕼᐋᓇ ᐅᐊᕝ 
ᑐᑭᒧᐊᑦᑎᑦᓯᔨ, ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ 
ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ 

 

 

 
The Inuit Qaujimajatuqangit Sessions hosted by Culture & Heritage are a great 

opportunity to hear directly from Elders and other experts about Inuit history, 

culture, and experiences. I have attended several different sessions, and every 

time I learn something new or see something in a new way. For example, learn- 

ing more about Inuit counselling methods and Inuit adoption customs reminded 

me how Nunavut communities are so interconnected, and how the programs  

and services we offer need to support the community along with the individual. 

As a public servant, I know that I can serve Nunavummiut better when I have a 

better understanding of Inuit Qaujimajatuqangit and follow Inuit Societal Values. 

 
Hanna Wolff 
Director, Public Service Training 
Department of Executive and Intergovernmental Affairs 
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ᐃᓅᖃᑎᒃᑲᐃ− ᑖᓐᓇ ᐅᖃᐅᓯᖃᖅᑐᖅ ᐃᓐᓇᕐᓂᒃ ᐅᖃᐅᔾᔫᓯᐊᓂᒃ. ᖁᔭᓐᓇᒦᖅᑕᕋ ᐊᐱᑕᒃ ᐃᓄᐊᕋᖅ ᐃᑲᔪᖅᑎᒋᓚᐅᕋᒃᑯ. 

ᖁᔭᓐᓇᒦᕌᓗᒃ ᐊᐱᑖᒃ! 

ᖁᔭᓐᓇᒦᖅᑕᕋ ᐃᖅᑲᓇᐃᔭᖃᑎᒐ ᐱᖃᑎᐊᓗᒋᓪᓗᒍᓗ, ᔪᐃᔅ ᑳᑐ ᖃᓪᓗᓈᑎᑐᑦ ᑐᓴᕈᒥᓇᖅᓕᖅᑎᓚᐅᕐᖓᐅᒃ. ᖁᔭᓐᓇᒦᒃ 

ᔪᐃᔅ! 

ᑖᓐᓇ ᐅᖃᐅᓯᖃᖅᑐᖅ ᑎᑎᕋᖅᑐᐃᓐᓇᖅᓯᒪᔭᒃᑲᓕ ᓇᓗᓇᐃᓗᐊᕐᓇᒋᓪᓗ. ᐃᕝᕕᑦ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᑎᑦ ᖃᓄᒃᑲᓐᓂᖅ 

ᑐᑭᖃᕐᓂᖏᓐᓂᒃ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑐᑭᓯᐅᒪᒍᓐᓇᖅᑕᖏᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐃᓱᒪᒋᔭᒥᓂᒃ. ᑐᑭᖏᑦ ᑎᑎᕋᖃᓯᐅᑎᓐᓂᕈᒃᑭᑦ 

ᐅᖃᓕᒫᒐᕈᒐᔭᕐᒪᑦ. ᐅᖃᓕᒫᒐᕐᒥᒃ ᐅᖃᓕᒫᕈᒪᕙᓪᓚᐃᑎᓐᓇᑎᑦ ᒫᓐᓇ, ᐃᖅᑲᓇᐃᔮᓐᓂᒃ ᓄᖅᑲᖓᓕᕈᒪ 

ᐅᖃᓕᒫᒐᓕᐊᕆᓛᖅᑕᕋ... ᐃᒻᒪᖃ. 

ᑕᐃᒫᒃ ᓱᓕ, ᐃᓱᒪᖅᓱᓂᐊᖅᑯᑎᑦ ᐃᓱᒪᒋᔭᑎᑦ, ᐃᓚᒋᐊᖃᖅᐸᑦ, ᐃᓕᓯᒪᔪᖃᕆᐊᖃᙱᑉᐸᑦ ᐅᖃᐅᓯᖃᕈᒪᒍᕕᓪᓗ ᑖᑦᓱᒪ 
ᒥᑦᓵᓄᑦ. ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑐᑎᑦ ᑎᑎᕋᖅᑕᐅᖁᔭᓐᓂᒃ ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓄᑦ. ᐃᓱᒪᒋᔭᐃᑦ ᑐᓴᖅᑕᐅᖁᔭᐃᓪᓗ 
ᑎᑎᕋᕆᐊᒃᑲᓐᓂᒍᒪᒃᑲᓐᓂᕈᑎᒋᓲᕆᒐᒃᑭᑦ . 

ᖁᔭᓐᓇᒦᒃ, 

ᐃᓐᓇᕐᓂᒃ ᐅᖃᐅᔾᔭᐅᔾᔪᓰᑦ ᐃᓚᐃᔭ ᑎᒍᓪᓚᒐᖅ 

ᐅᕝᕙ ᐃᓚᖏᑦ... 

• ᐃᓅᓯᑦᑎᐊᕙᒻᒥᒃ ᐃᓅᓯᖃᕐᓗᑎᑦ, ᐃᕆᐸᓗᑎᑦ ᐊᒻᒪᓗ ᐊᓯᓐᓄᑦ ᐃᓱᒫᓘᑎᖃᙱᓪᓗᑎᑦ                             

-   ᐃᓐᓇᐃᑦ ᐅᖃᐅᔾᔫᓯᐊᖏᑦ ᓈᓚᒃᐸᒡᓗᒋᑦ, ᐊᖏᖃᑎᒋᙵᒃᑲᓗᐊᕈᕕᒋᓪᓘᓃᑦ                                    

-   ᐊᑐᕐᓂᕐᓗᖏᓪᓗᑎᐅᓐᓃᑦ ᐱᐅᖏᑦᑐᓂᒃ ᐃᓅᖃᑎᖕᓄᑦ 

• ᓄᓇᕐᔪᐊᑉ ᓂᕐᔪᑎᖏᑦ ᑕᖔᑎᑦᑎᕙᖏᓪᓗᑎᑦ 

• ᐊᕙᓗᑦᑎᓂᒃ ᐅᔾᔨᖅᓱᑦᑎᐊᕆᑦ 

• ᓂᕐᔪᑏᑦ ᐊᕙᓗᑦᑎᓐᓃᑦᑐᑦ ᐅᔾᔨᕆᑦᑎᐊᕐᓗᒋᑦ 
• ᑐᓴᕆᐊᕆᑦ ᐊᒻᒪᓗ ᐅᔾᔨᕆᑦᑎᐊᕆᑦ ᓯᓚᑦᑎᓐᓂᒃ 

• ᑭᓱᓕᒫᑦ ᐃᖃᕆᑭᑦ, ᓂᕐᔪᑏᑦ, ᐊᕙᑎ, ᐊᓯᖏᓪᓗ, ᖁᐱᕐᕈᐃᑦ, ᓴᑭᑎᓪᓗ ᐊᒻᒪᓗ ᐃᓅᖃᑎᑎᑦ 

• ᐱᑕᖃᑲᓐᓂᕐᓂᐊᒥᔪᖅ 

• ᐃᒥᕈᒃᑐᒥᒃ ᑕᑯᒍᕕᑦ ᐃᒥᖅᑎᓪᓗᒋᑦ, ᑳᒃᑐᒥᒃ ᑕᑯᒍᕕᑦ ᓂᕆᑎᒡᓗᒋᑦ 
• ᐃᓅᖃᑎᑎᑦ ᐱᑦᑎᐊᕐᓗᒋᑦ, ᑕᐃᒫᑦᑎᐊᖅ ᐃᓚᓕᐅᑎᓗᒋᑦ ᐃᓚᒋᔭᖅᑐᑦ 

• ᐃᑲᔪᕋᓱᖃᑦᑕᕆᑦ ᐅᖃᐅᔾᔭᐅᖏᒃᑲᓗᐊᕐᓗᑎᑦ ᐃᑲᔪᐃᓐᓇᕆᑦ 

• ᒪᒃᑯᒃᑐᓕᒫᑦ ᐃᓐᓇᕈᓲᖑᖕᒪᑕ... ᐅᑐᖅᑲᐃᑦ ᐃᓅᓚᐅᙱᒻᒪᑕ ᐅᑐᖅᑲᐅᓪᓗᑎᒃ 

• ᐊᔾᔨᒌᒃᑎᑕᐃᓐᓇᕆᓗᒋᑦ ᐃᓅᖃᑎᑎᑦ ᐱᒋᕐᔪᐊᖏᓪᓗᒋᐅᓐᓃᑦ 

• ᓱᕈᓰᑦ ᐊᔾᔨᒌᒥᒃ ᓇᓪᓕᒋᓗᒋᑦ, ᐃᓚᖓ ᓇᓪᓕᒋᓛᕆᙱᓪᓗᒍ 

• ᓄᓇᓕᖕᓂ ᐃᓚᒋᔭᐅᖃᑦᑕᕆᑦ ᐊᔪᖏᑦᑕᕌᖓᕕᑦ ᒥᑭᒃᑲᓗᐊᕈᓂ ᐅᕝᕙᓘᓃᑦ ᐊᖏᒐᓗᐊᕈᓂ 

• ᑐᓴᕐᓂᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᐊᙱᓚᑎᑦ ᐃᓚᖕᓄᑦ ᐊᐃᐸᖅᐱᑦ ᒥᒃᓵᓄᑦ 

• ᓇᖕᒥᓂᕆᔭᐃᑦ ᐅᖃᐅᓯᕆᓂᐊᙱᑕᑎᑦ ᐃᓅᖃᑎᖕᓄᑦ ᐃᓚᐅᙱᑐᐊᖅᐸᑕ 

• ᐃᓗᐊᙱᓕᐅᕈᑎᒍᕕᑦ ᖃᓄᖅᑑᕐᓗᒋᑦ 

• ᓂᕐᔪᑏᑦ ᖃᓄᐃᒻᒪᖔᖅᐱᑦ ᖃᐅᔨᒪᑦᑎᐊᕌᑎᑦ ᖃᓄᐃᑦᑑᖕᒪᖔᖅᐱᑦ, ᓲᕐᓗ; ᓇᓄᖅ 

• ᐱᑦᑎᐊᖅᑕᐅᖏᒃᑲᓗᐊᕈᕕᑦ ᐊᑭᓂᐊᙱᓚᑎᑦ, ᐊᑭᒋᐊᖃᑦᑕᖅᑐᑦ ᐊᑭᓕᐅᑎᑖᒃᑲᓐᓂᓲᑦ 

• ᐱᒋᙱᑕᑎᑦ ᐱᙱᓪᓗᒋᑦ 

• ᒥᑕᐅᑎᖃᖅᑐᒃᓴᐅᙱᓚᑎᑦ ᐅᕝᕙᓘᓃᑦ ᑭᐱᓯᓂᐊᙱᓪᓗᑎᒡᓗ ᐃᓕᖅᑯᓯᕐᓗᒃᑐᓂᒃ 

• ᐊᐃᕙᓂᐊᙱᓚᑎᑦ ᕿᑐᕐᖓᑎᑦ ᑕᐅᑐᒃᑎᓪᓗᒋᑦ 

• ᑭᓇᓕᒫᖅ ᐃᓅᓯᖏᑦ ᐊᓯᔾᔨᓲᑦ ᐱᐅᓂᖅᓴᒧᑦ ᐃᓅᓯᖅ ᐱᐅᓂᖅᓴᒧᑦ ᑐᕌᖓᖔᓕᕐᓗᓂᐃᓅᓯᑦᑎᐊᕙᒥ 
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Dear colleagues-This article is about elders advice. I’d like to thank Appitak Enuaraq for his assistance. 

Qujannamiiraaluk Appitak! 

I wish to thank my colleague and a good friend, Joyce Carter for making it English friendly. Qujan- 

namiiraaluk Joyce! 

 

 
With this particular article, I just wrote down the main points like I always do with the other articles but I did 

not elaborate on them. It is up to you to find out what exactly what they are saying. Of course different 

people will have different perspective on these. If I were to write this article with all the points etc., it could 

be a book. I don’t think you want to read a book at this time, wait until I retire, then I might consider it, may- 

be. 

As usual, please feel free to suggest, add, delete or comment on the article. Please feel free to suggest a top- 

ic for a future article. I truly value all suggestions and comments as they inspire me to keep writing. 

Qujannamiik, 

Advice from Elders Elijah Tigullaraq 
Advice from the elders. Here are some of them… 

 
• live in harmony, live clean and not be a burden to others 
• listen to elder’s advice, even if you do not agree with them 
• don’t do things that will have negative impact on others 
• do not disappoint the animal world 
• pay attention to the environment 
• pay attention to the animals around you 
• listen to and pay attention to the weather 
• respect all things, animals, environment, others, insects, in-laws, and people 
• there will be another time 
• if you see anyone needing water, give them some; if you see someone hungry, feed them 
• treat other people well, as you would your own relatives 
• help whenever someone needs it without being asked 
• all young people grow up…elders were not born old 
• treat everyone the same; no special treatment 
• do not love one child more than another 
• be part of the community by contributing what you can, regardless how big/small 
• do not speak negative things about your spouse to your relatives 
• do not talk about personal things with other people that are not involved 
• if you do something wrong, make it up somehow 
• the animals know your character even though you may never have seen that animal, i.e. Polar bears 
• even if something bad is done to you, do not retaliate, there are consequences for those who retaliate 

• do not take what does not belong to you 

• do not make fun or dwell on one’s handicap 

• never argue about a child in their presence 

• many people do change for the better, given a chance to 
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  2017-2019 ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ ᑲᑎᒪᔨᖏᑦ 

                 2017-2019 I QK Committee Members 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ ᑲᑎᒪᔩᑦ ᑐᓴᖅᑎᑦᓯᒋᐊᒃᑲᓐᓂᓲᑦ ᐃᑲᔪᕆᐊᒃᑲᓐᓂᓲᖑᓪᓗᑎᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ. ᑲᑎᒪᔩᑦ ᓯᓚᑖᓂᑦ ᑲᑎᒪᔨᐅᔪᑦ, ᒐᕙᒪᒃᑯᓐᓅᖓᙱᑦᑐᓂᒃ ᑐᓴᕐᕕᐅᕙᑦᑐᑎᒃ ᐊᕕᑦᑐᖅᓯᒪᐅᖅᑐᓄᑦ 

ᐃᑲᔪᖅᐸᑦᑐᑎᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓃᙶᖅᑐᓂᒃ. ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ ᑐᑦᑕᕕᒃᑯᓐᓂᑦ ᐊᓪᓚᕝᕕᖏᓐᓂᑦ, ᑲᑎᒪᔩᑦ 

ᐃᑲᔪᖃᑦᑕᖅᑐᑦ ᐊᑦᓱᕈᐊᕆᔭᐅᔪᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓃᙶᖅᑐᒥᒃ ᐱᔨᑦᓯᕌᖑᕙᑦᑐᓂᒃ ᐊᒻᒪ 

ᖃᐅᑕᒫᑦ ᐱᓕᕆᐊᓂᒃ. ᐊᓪᓚᕝᕖᑦ ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕋᐃᒻᒪᑕ ᐊᓯᖏᓐᓅᐸᒻᒥᔪᑦ. 

 
ᖁᓕᐅᙱᒐᖅᑐᑦ ᑲᑎᒪᔩᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᔭᓐᓄᐊᓕ 2017ᖑᑎᓪᓗᒍ. ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᐃᑲᔪᕐᓂᐊᖅᑐᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᐃᓕᖓᔪᑦ ᐃᓄᐃᑦ ᖃᐅᔨᓴᒍᑎᖓᓂᒃ, ᐃᓕᖅᑯᓯᖓᓂᒃ, ᑐᙵᕕᖓᓂᒃ ᐊᒻᒪ 

ᑐᑭᓯᐅᒪᔭᖏᓐᓂᒃ ᑖᒃᑯᓄᖓ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅᑑᖅᑕᖏᓐᓂᒃ. 

 
The Inuit Qaujimajatuqangit Katimajiit (IQK) provides advice and assistance with  Inuit Qaujimajatuqangit 

to the Government of Nunavut. The Katimajiit is an external body, providing a non-governmental advisory 

resource for all departments to consult on their Inuit Qaujimajatuqangit Initiatives. Working with the 

interdepartmental Tuttarviit, the Katimajiit assists in government efforts to achieve an Inuit 

Qaujimajatuqangit approach in its service delivery and day to day operations. The Inuit Qaujimajatuqangit 

Katimajiit does not limit departments in pursuing additional consultations, as required. 

 

Nine new committee members were appointed in January 2017. These appointments support the Government 

of Nunavut’s commitment to apply Inuit perspectives on science, culture, and values in government process. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ᓴᐅᒥᖕᒥᑦ ᑕᓕᖅᐱᖕᒧᑦ: ᑭᒍᑎᒃᑳᕐᔪᒃ ᓴᐸ ~ ᐃᑉᐱᐊᔪᒃ, ᓴᐃᒪᓐ ᕿᖕᓇᖅᑐᖅ ~ ᑕᓗᕐᔪᐊᖅ, 

ᐋᓂ ᓇᐸᔪᖅ ~ ᑎᑭᕋᕐᔪᐊᖅ, ᒪᑲᐱ ᓇᖅᑐᒃ ~ ᑰᒑᕐᔪᒃ, ᒪᕇ ᐊᖑᑎ ~ ᑰᒑᕐᔪᒃ, 

ᒥᐊᕆ ᑲᓇᔪᖅ ᕗᐊᐃᓯ ~ ᑎᑭᕋᕐᔪᐊᖅ, ᔩᒃ ᐃᔨᑦᓯᐊᖅ ~ ᑭᙵᐃᑦ, ᔩᓐ ᓯᒪᐃᓚᒃ ~ ᑲᒪᓂ’ᑐᐊᖅ, 

ᐊᔾᔨᒦᙱᑦᑐᖅ ᐋᓂ ᑐᑲᓗᒃ ᓴᓂᑭᓗᐊᕐᒥᐅᑕᖅ 

 

Left to Right: Kigutikaarjuk Shappa~ Arctic Bay, Simon Qingnaqtuq ~Taloyoak, 
Annie Napayok ~ Whale Cove, Makabe Nartuk ~ Kugaaruk, Marie Anguti 
~Kugaaruk, Mary Kanayuk Voisey~ Whale Cove, Zeke Ejetsiak ~ Cape Dorset, 
Jean Simailak ~ Baker Lake, Missing in photo Annie Tookalook from Sanikiluaq 
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ᐃᓕᑦᓯᓐᓂᒃ ᑐᓴᕈᒪᔪᒍᑦ 

 

ᐊᐱᕆᔪᒪᓐᓂᕈᕕᑦ ᐅᖃᐅᓯᒃᓴᖃᕈᕕᓪᓘᓃᑦ ᐊᑖᒍᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᖅ ᑐᕌᕐᕕᒋᔪᓐᓇᖅᑕᐃᑦ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑭᓇᑐᐃᓐᓇᕐᒥᑦ ᑐᙵᓱᒃᑎᑦᑎᔪᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓂᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔭᕐᓂᒃ. 

ᐊᒡᓚᕕᖏᓐᓄᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓅᖓᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᖅᑕᖃᖅᐸᑦ ᑐᕌᕐᕕᒋᔪᓐᓇᖅᑕᐃᑦ. 
 

We would like to hear from you. 

If you would like to ask questions or give feedback, you will find our contact information below. 

The Department of Culture and Heritage welcomes anyone who would like to learn more about the      

department’s initiatives, as well as anyone seeking advice about the Inuit Qaujimajatuqangit initiative in 

their home departments. 

 
 

ᑐᕌᕈᑎ − 

ᓱᕕᓇᐃ ᒪᐃᒃ 

ᑐᑭᒧᐊᒃᑎᑦᓯᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 

ᑎᑎᖅᑲᒃᑯᕕᐊ 1000 

ᓇᓗᓇᐃᒃᑯᑕᖓ 800 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

X0A 0H0 

ᐅᖃᓚᐅᑎᖓ: (867) 975-5525 

ᓱᑲᑦᑐᒃᑰᕈᑎᖓ: (867) 975-5504 

ᖃᕆᑕᐅᔭᒃᑯᑦ smike@gov.nu.ca 

CONTACT: 

Shuvinai Mike 

c/o Director of Inuit Qaujimajatuqangit 

P.O. Box 1000 

Station 800 

Iqaluit, NU 

X0A 0H0 

Phone: (867) 975-5525 

Fax: (867) 975-5504 

Email: smike@gov.nu.ca 

 
 

 

Or ᐅᓇᓘᓃᑦ 
 

Oleena Kolola 

Inuit Societal Values Research Analyst 

Phone: (867) 975-5512 

Fax: (867) 975-5504 

Email: okolola@gov.nu.ca 

ᖃᐅᔨᒋᐊᕐᕕᐅᔪᓐᓇᕐᒥᔪᖅ: 

ᐅᓖᓇ ᑯᓗᓛ 

ᑲᑎᖅᓱᐃᔨ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᐅᖄᓚᐅᑎᖓ: (867) 975-5512 

ᓱᑲᑦᑐᒃᑰᕈᑎᖓ: (867) 975-5504 

ᖃᕆᓴᐅᔭᒃᑯᑦ: okolola@gov.nu.ca 
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