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1. IDENTIFICATION 
 

Position No. Job Title Supervisor’s Position 

13-12020 Wildlife Deterrent Specialist Coordinator Regulations & 
Operations (13-10098) 

 

Department Division/Region Community Location 

Environment 13700-02 Wildlife 
Management/Baffin  

Igloolik Igloolik 

 

Fin. Code: 13700-01-1-230-1370000-01-???? 

 
2. PURPOSE  
 

Main reason why the position exists, within what context and what the overall 
end result is. 

 

The Department of the Environment (DOE) addresses public safety and a conservation 
mandate as identified by the Nunavut Land Claim Agreement (NLCA).  In recent years, 
there have been an increasing number of reports of human-wildlife encounters across 
Nunavut.  These encounters vary seasonally, and deterrent needs are specific to each 
community.  Destroying nuisance wildlife is an easy solution, but reduces regular 
harvest of wildlife by Nunavummiut and economic opportunities (e.g., non-resident 
sport hunts). 
 
The department is deeply committed to ensure public safety of communities, camps, 
industrial sites, etc.  Under the supervision of the Coordinator Regulations & 
Operations, the incumbent plans, administers and implements approved proactive 
human-wildlife encounters and deterrent programs in accordance with existing MOUs, 
the NLCA, and Acts to ensure that the public safety objectives and the conservation 
mandate of the department is maintained and enhanced.   
 
The Wildlife Deterrent Specialist will result in increased public safety and awareness on 
how to minimize human-wildlife encounters.  The position will also have an educational 
component to inform stakeholders about the potential to attract, deter, and avoid 
nuisance wildlife, therefore minimizing destruction of wildlife that has the potential to be 
an economic resource for communities. 
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3. SCOPE 
 

Describe the impact the position has on the area in which it works, or if it 
impacts other departments, the government as a whole, or the public directly or 
indirectly. How does the position impact those groups/individuals, the 
organization and/or budgets?  What is the magnitude of that impact? 

The success of the department and this deterrent program is dependent upon the 
efficacy of communication.  The incumbent works closely with DOE Conservation 
Officers, community HTAs, other Inuit organizations, industry, and the media to 
successfully implement departmental goals, objectives, and standards.   
 
Local knowledge will also play a key part in identifying problem areas in and around 
communities that are attractants to nuisance wildlife.  In order to maintain established 
standards, the incumbent will also inspect sites in accordance with the Wildlife Act.  

 
4. RESPONSIBILITIES 
 

Describe major responsibilities and target accomplishments expected of the 
position.  List the responsibilities that have the greatest impact on the 
organization first and describe them in a way that answers why the duties of the 
position are being performed.  For a supervisory or management position, 
indicate the subordinate position(s) through which objectives are accomplished. 

The Wildlife Deterrent Specialist plans and implements Nunavut-wide deterrent 
strategies based on priority and special need by: 
 

 Gathering and analysing all past and present information (departmental, community-
based, etc.) on human-wildlife encounters; 

 Maintaining and entering Nunavut deterrence data into the Polar Bear-Human 
Information Management System (PBHIMS) 

 Assessing the type, reason, location, season, etc. of Nunavut human-wildlife 
encounters in order to prioritize efforts; 

 Investigating strategies to minimize human-wildlife encounters in cooperation with 
Conservation Officers and other stakeholders; 

 Implementing these strategies via education, prevention, and other appropriate 
tools; 

 Monitoring of implemented strategies to measure success; 
 Reporting on the success of these strategies to the department, stakeholders and 

media; 
 Attending meetings/conferences dealing specifically with human-wildlife encounters 

to maintain a high standard of current practices; 
 Developing and researching species (or family)-specific deterrent plans as needed; 
 Collaborating with departmental and other biologists on the effectiveness of 

deterrent and prevention activities; 
 Reviewing scientific literature to maintain a current professional level of expertise in 

the field of specialization; 
 Designing techniques and equipment study needs, and arranging logistics required 

during field work. 
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The Wildlife Deterrent Specialist consults with Hunters and Trappers 
Associations, Regional Wildlife Organizations, Nunavut Wildlife Management 
Board, industry, research bodies outside Nunavut for the purpose of developing, 
partnering, and gaining support for proposed studies/projects/strategies by: 
 
 Liaising with local government, public, industry and aboriginal authorities; 
 Writing reports, distributing to proper authorities and following up to ensure that 

corrective actions have been undertaken; 
 Providing leadership for project organization and logistical arrangements; 
 Archiving, summarizing, and presenting data and analysis as relevant to the 

position; 
 Working with Conservation Officers to address issues of human-wildlife problems; 
 Writing grant proposals to gain support for approved initiatives. 
 

The Wildlife Deterrent Specialist monitors and communicates opportunities, 
issues and benefits for the Department of Environment for various options 
identified from local knowledge and emerging scientific knowledge for wildlife 
management/deterrence by: 
 
 Keeping informed about developments in deterrence and human-wildlife encounter 

research, research on Arctic species and environment, and monitoring national and 
international studies and strategies as pertinent to this position; 

 Integrating Inuit Qaujimanituqangit into design, research, implementation whenever 
possible; 

 Obtaining and integrating traditional and local knowledge that assists in wildlife 
management as pertaining to this position; 

 Providing public education sessions, feedback and other information to communities 
and other stakeholders; 

 Developing programs and protocols design to reduce human-wildlife interactions 
and transferring these initiatives to Conservation Officers, communities, industry as 
required and requested; 

 
The Wildlife Deterrent Specialist supports the training, development, and long 
term sustainability of the wildlife management initiatives by: 
 
 Developing and supporting strategies for Nunavummiut to enter and progress within 

the Wildlife Management section; 
 Encouraging Inuit youth and other beneficiaries to pursue career opportunities in 

wildlife management or research; 
 Providing on-the-job development, supervision if required, training, etc.; 
 Supporting and encouraging studies of Arctic species in universities and college 

programs; 
 Attending territorial, national, and international conferences and meetings/symposia. 
 Providing training to COs, HTOs, Industry and other stakeholders where appropriate 

in order to implement successful deterrent plans. 
 
As part of the Wildlife Deterrent Specialist duties they will be appointed as a 
Wildlife Guardian. 
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5. KNOWLEDGE, SKILLS AND ABILITIES 

 

Describe the level of knowledge, experience and abilities that are required for 
satisfactory job performance. 
Knowledge identifies the acquired information or concepts that relate to a specific 
discipline. Skills describe acquired measurable behaviors and may cover manual 
aspects required to do a job. Abilities describe natural talents or developed 
proficiencies required to do the job. 
These requirements are in reference to the job, not the incumbent performing the 
job. 

A bachelor’s degree in biology with background in animal behaviour, wildlife 
management, enforcement, zoology, ecology, management techniques and 4 years 
previous experience in a relevant position or field; 
  
or a diploma in environmental technology from an accredited college plus 5 years of 
previous experience in a related field according to this position; 
 
or equivalencies consisting of a combination of education, knowledge, skills and 
abilities equal to the formal education and experience requirements will be considered. 
 
The incumbent must also demonstrate to have at least 2 years experience of working 
with bears (brown and/or polar bears), or being involved in bear deterrent activities. 
 
 General knowledge of the legal frameworks for wildlife management in Nunavut 

(including the NLCA), including the relationship between the NWMB and GN; 
 Good writing skills to report on study results, outcomes and findings and objectives; 
 Ability to establish databases relevant to collected data from Nunavut; 
 Applied knowledge of statistical procedures, applications, data tabulation, computer 

application; 
 Ability to estimate study costs and administer budgets;  
 Ability to communicate in Inuktitut an asset; 
 Ability to immobilize wildlife an asset; 
 Ability to communicate excellent (oral and written) in order to comfortably interact 

and communicate with colleagues, other government agencies, industry, Aboriginal 
organizations, the public, and the media; 

 Past enforcement and inspection experience an asset; 
 
Must possess a valid class 5 driver’s licence in order to operate trucks, snowmobiles, 
ATVs;  
 
Ability to be licensed for restricted and non-restricted firearms, and a Standard First-Aid 
certificate; 
 
Specific job skills listed in this description will be complemented by an awareness and 
sensitivity to the requirement for reflecting Inuit Qaujimanituqangit in all departmental 
initiatives. 
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6.  WORKING CONDITIONS  
 

List the unavoidable, externally imposed conditions under which the work must 
be performed and which create hardship for the incumbent.  Express frequency, 
duration and intensity of each occurrence in measurable time (e.g. every day, 
two or three times a week, 5 hours a day). 

 
Physical Demands 
 

Indicate the nature of physical demands and the frequency and duration of 
occurrences leading to physical fatigue or physical stress. 

 
The Wildlife Deterrent Specialist when conducting inspections may operate 
snowmobiles, and travel over long distances to reach a site. Periodic handling of 
problem wildlife can occur, which may include heavy lifting. The incumbent works with 
various types of gear on land and around communities/industrial sites. S/he must 
sometimes walk for long distances when conducting site assessments or inspections. 
Due to the harsh nature of the Arctic, and the predominance for polar bears to be a 
nuisance wildlife species, many of these strenuous activities will be conducted under 
severe climatic conditions therefore the incumbent should be in very good physical 
condition, and tolerate the cold. Possibilities for frost bite exist when working during fall 
and winter. Frequency is several times a month, and the employee can control effects 
of working conditions by remaining fit. Also, frequent long periods of sitting at a desk, at 
a computer, or in meetings will routinely be required.  
 

 
Environmental Conditions 
 

Indicate the nature of adverse environmental conditions, to which the jobholder is 
exposed, and the frequency and duration of exposures.  Include conditions that 
increase the risk of accident, ill health, or physical discomfort. 
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The position often entails travel to remote locations with limited amenities. Travel will 
most often occur by small aircraft but will sometimes occur by snowmobile; sometimes 
under physically demanding and challenging conditions.  
 
The incumbent will sometimes work under emergency, sometimes dangerous situations 
in responding to problem wildlife requests to assist the Conservation Officers and 
communities with deterrent activities. 
 

The incumbent may have to handle firearms, immobilization drugs, and wildlife. The 
frequency is most likely several times a month, especially during fall. The incumbent can 
control effects of working environment by following proper safety procedures (i.e., 
hearing protection, eye protection) and common sense. 
 
In addition, the job requires travel regularly throughout Nunavut and Canada – the 
inclement weather disrupts travel arrangements. At times, work hours in the field may be 
long and irregular with exposure to danger with possibly no immediate medical aid. 

 
Sensory Demands 
 

Indicate the nature of demands on the jobholder’s senses.  These demands can 
be in the form of making judgments to discern something through touch, smell, 
sight, and/or hearing.  It may include concentrated levels of attention to details 
though one or more of the incumbents’ senses. 

 

The incumbent must be particularly observant and alert during the course of site 
inspections and assessments, – therefore good eyesight and hearing are required. 
 
The incumbent will sometimes have to travel for long distances over featureless terrain 
and will therefore have to possess basic navigational skills as well as be able to 
recognise landmarks. This requires a high degree of observational ability. 
 
The incumbent will sometimes have to assess communities and sites regarding 
accessibility of problem wildlife while this wildlife is present. These assessments and 
activities can also occur during poor light conditions given that the locations of some 
communities and sites with problem wildlife are situated above the Arctic circle. The 
incumbent will not only have to concentrate on the job at hand, but will also have to 
keep a constant watch for animals. 
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Mental Demands 
 

Indicate conditions within the job that may lead to mental or emotional fatigue 
that would increase the risk of such things as tension or anxiety. 

 

The incumbent will also often work under extreme time deadlines, often set by others, 
over, which s/he has limited, or no control. S/he must also deal with issues that are 
politically sensitive, and is sometimes “caught in the middle” between two or more 
groups with opposing view points or positions. 
 
Public, media, municipal and industry contacts require a high level of tact and 
persuasiveness to ensure that wildlife deterrent measures are integral components of 
their operating procedures.  This can sometimes involve dealing with difficult or 
recalcitrant individuals. 
 
Some community visits and assessments/inspections may require working long hours 
in the cold, in poor weather conditions, in the presence of nuisance wildlife. 
 
Mental alertness is required in order to assess issues, to respond to public and external 
inquiries (sometimes during public speaking and interactions with senior members of 
government and non-government organizations) about politically sensitive issues, and 
to provide information and advice to others.  
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6. CERTIFICATION – Wildlife Deterrent Specialist –Igloolik 
 

 
 
_________________________________ 
Employee Signature 
 
 
 

Printed Name 
 
 
 

 
Coordinator Regulations & Operations 
(13-10098) 

Supervisor Title 
 
 
 

Supervisor Signature 
 
 
 

Date:   Date   

I certify that I have read and understand 
the responsibilities assigned to this 
position. 
 

I certify that this job description is an 
accurate description of the responsibilities 
assigned to the position. 

  

  Deputy Head Signature 
 
  

Date 
 
I approve the delegation of the responsibilities outlined herein within the context of the 
attached organizational structure. 

 
 
8.  ORGANIZATION CHART 
 
Please attach Organizational Chart indicating incumbent’s position, peer positions, 
subordinate positions (if any) and supervisor position. 
 
“The above statements are intended to describe the general nature and level of 
work being performed by the incumbent of this job.  They are not intended to be 
an exhaustive list of all responsibilities and activities required of this position”. 


