
  

If you are interested in applying for this job, please email your cover letter and resume to 
gnhr@gov.nu.ca. Please include the REFERENCE # in the subject line of your email. 
 

 The Government of Nunavut is committed to creating a more representative workforce so it can better understand and serve the needs of 
Nunavummiut. Priority will be given to Nunavut Land Claims Beneficiaries. 

 Candidates must clearly identify their eligibility in order to receive priority consideration under the Nunavut Priority Hiring Policy. 

 Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will not necessarily 
disqualify candidates from further consideration. 

 Job descriptions may be obtained by fax, email or on the website. 

 Only those candidates selected for an interview will be contacted. 

 

 
 

CONTACT:  Department of Finance 
Government of Nunavut 
PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0 

  www.finance.gov.nu.ca  
 

Phone:  (867) 975-6222    
Toll Free: 1-888-668-9993 
Fax:   (867) 975-6220  
Email:   gnhr@gov.nu.ca 
  
 

GOVERNMENT OF NUNAVUT   
EMPLOYMENT OPPORTUNITY 

  

 
Title: Health Promotion Specialist  Salary: $90,393.00 per annum for 37.5 hour/week  
Department: Health  Northern Allowance: $15,016.00 per annum  
Community: Iqaluit   Union Status: Nunavut Employees Union 
Reference Number: 10-504073  Housing: Subsidized Staff Housing is not Available 
Type of Employment: Indeterminate  
 
 

Closing date:   October 27, 2017 @ 12:00AM EST  

 
This is a Highly Sensitive Position and a satisfactory Criminal Record Check, along with a clear 
Vulnerable Sector Check is required. 
 
This employment opportunity is open to all applicants. 
 
Reporting to the Territorial Director, Population Health; the Health Promotion Specialist provides 
leadership in the area of health education and wellness promotion, and supports community 
development by facilitating relations between the departments of Health and Education. The Specialist 
is responsible for ensuring health promotion strategies are developed through methods that are 
consistent with Inuit Qaujimajatuqangit. The Specialist will maintain current knowledge of relevant 
national frameworks, and the work of the Federal, Provincial, and Territorial counterparts; as well as 
frameworks and initiatives developed by Inuit organizations. The Specialist is vital in the support and 
development of healthy communities in Nunavut as they work to advance comprehensive school health 
through the development of healthy school policies, teaching and learning resources, promoting 
healthy physical and social environments and strengthening partnerships and services. Therefore, the 
incumbent ensures that the social determinants of health and wellbeing are strengthened, and that 
opportunities for partnership both within and outside government are maintained and enhanced to 
reflect the complexities of the environment.  
 
The Health Promotion Specialist responsibilities include developing effective health promotion 
strategies in-line with the pillars of health promotion outlined in the Ottawa Charter by reviewing 
strategies developed elsewhere. Furthermore, the incumbent will be working with other departments to 
develop effective communication tools and health promotion materials for use in Nunavut schools. The 
incumbent will support community development by understanding the impact of existing programs and 
recommending ways to strengthen programs in the area of the strategy being developed. The 
incumbent will liaise with non-governmental agencies, government departments and other key 
stakeholders to ensure the ongoing work proceeds systematically.  
 
This position requires a specialized knowledge of health determinants, health education, health 
promotion, and wellness strategies, strategic planning, policy development, standards development, 
organizational and strategic thinking. Additionally, the ability to integrate Inuit Societal Values into all 
aspects of work and the ability to communicate with many audiences both verbally and in writing.  
 
The knowledge, skills, and abilities required for this job are usually obtained through a recognized 
Bachelor of Arts or Health Sciences with minimum two (2) years demonstrated work experience. 
 
Equivalencies that consist of an acceptable combination of education, experience, knowledge, skills 
and abilities may be considered.  
 

Fluency in more than one of Nunavut’s official language is an asset. 
 
Knowledge of Inuit language, communities, culture, land and Inuit Qaujimajatuqangit is an asset.  
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