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1. IDENTIFICATION 
Position No. Job Title Supervisor’s Position 

10-13858 Recreation Therapist Nurse Manager 10-13798 

 

Department Division/Region Community Location 

Health Long Term Care Cambridge Bay Kitikmeot 

 

Fin. Code: 10649 01 4 410 1000000 

 

2. PURPOSE  
Main reason why the position exists, within what context and what the overall end result is. 

 

Under the direction of the Registered Nurse Manager, the Recreation Therapy Worker plans, 

organizes and conducts therapeutic, leisure and recreational activities for the residents and their 

families in order to enhance the health, well-being and quality of life for residents.  The 

Recreation Therapy Worker performs these duties in keeping with the philosophies of client-

centred care while demonstrating respect for the traditional and individual values of the residents 

and the community being served.  The Recreation Therapy Worker is expected to work with 

minimal supervision. 

 

 

3. SCOPE 

Describe the impact the position has on the area in which it works, or if it impacts other departments, the 

government as a whole, or the public directly or indirectly.  How does the position impact those 

groups/individuals, the organization and/or budgets?  What is the magnitude of that impact? 

 

Recreational and leisure activities are vital to residents and families of Continuing Care Centres 

in that they enable residents to achieve their highest level of physical functioning, encourage and 

enhance mobility and enhance the resident’s mental and spiritual well-being. 

 

 

4. RESPONSIBILITIES 

Describe major responsibilities and target accomplishments expected of the position.  List the responsibilities 

that have the greatest impact on the organization first and describe them in a way that answers why the 

duties of the position are being performed.  For a supervisory or management position, indicate the 

subordinate position(s) through which objectives are accomplished. 

 

The Recreation Therapist will: 

 Work with residents to determine their preference of recreational and leisure activities 

 Plan, develop, implement and evaluate various recreation services for residents based on their 

needs, skills, abilities and interest.  This may include small and large group activities and 

individual activities, where appropriate 

 Include other facility staff such as Continuing Care Workers in recreation activities 

 Monitor community engagements for activities of daily living, to support resident’s 

participation in recreational activities, where necessary 

 Documents residents participation in recreational and leisure activities 

 Participate in the development of interdisciplinary care plans, which reflect the resident 
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participation in recreation services 

 Advocate for necessary supports heighten resident participation in and accessibility to 

recreation and leisure activities 

 Maintain inventory of supplies to ensure an adequate supply of equipment is available to 

support recreational activities  

 Complete and submit reports to the Registered Nurse Manager as required 

 Perform basic duties such as answering the phone, filing, photocopying as required 

 Maintain an organized, clean and safe environment 

 Perform other duties as required 

 

 

5.  KNOWLEDGE, SKILLS AND ABILITIES 

Describe the level of knowledge, experience and abilities that are required for satisfactory job performance. 

Knowledge identifies the acquired information or concepts that relate to a specific discipline.  Skills describe 

acquired measurable behaviors and may cover manual aspects required to do a job.  Abilities describe natural talents 

or developed proficiencies required to do the job. 

These requirements are in reference to the job, not the incumbent performing the job. 

 

 Completion of a recognized program in Recreation Therapy 

 Preference will be given to those with at least one year of direct experience, preferably in a 

Continuing Care setting 

 Experience working in a multicultural environment would be an asset 

 Knowledge in leisure/recreation skills such as music, creative arts, fitness or cooking 

 Possess a valid class 4 driver’s license to operate a vehicle 

 CPR/First Aid Certificate 

 WHMIS Training 

 Computer skills (MS Office applications, internet, outlook, etc.) 

 Mature, responsible, dependable, independent 

 Ability to maintain strict confidentiality 

 Excellent communication skills 

 Positive friendly, caring attitude 

 This is a highly sensitive position that requires a Criminal Records Check and a Vulnerable 

Sector Check. 

 

 

6.  WORKING CONDITIONS  

List the unavoidable, externally imposed conditions under which the work must be performed and which 

create hardship for the incumbent.  Express frequency, duration and intensity of each occurrence in 

measurable time (e.g. every day, two or three times a week, 5 hours a day). 

 

 

Physical Demands 

Indicate the nature of physical demands and the frequency and duration of occurrences leading to physical 

fatigue or physical stress. 

 Lifting and bending 

 Long periods of time standing 

 Physical exertion in leading activities 
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Environmental Conditions 

Indicate the nature of adverse environmental conditions to which the jobholder is exposed, and the frequency 

and duration of exposures.  Include conditions that increase the risk of accident, ill health, or physical 

discomfort. 

 Potential for exposure to infectious diseases 

 Potential for exposure to physical violence 

 Potential for exposure to verbal abuse 

 Exposure to chemicals, substances and drugs 

 Exposure to inclement weather 

 

Sensory Demands 

Indicate the nature of demands on the jobholder’s senses.  These demands can be in the form of making 

judgments to discern something through touch, smell, sight, and/or hearing.  It may include concentrated 

levels of attention to details though one or more of the incumbents’ senses. 

 Position requires use of all five senses 

 Exposure to blood or bodily fluids 

 

Mental Demands 

Indicate conditions within the job that may lead to mental or emotional fatigue that would increase the risk 

of such things as tension or anxiety. 

 Working with injured or disabled residents can be tiring 

 Stress can result from exposure to residents dying 

 Working in an interdisciplinary team 

 Need to make independent decisions, prepare and employ contingency activities with little 

notice 

 Need to plan multiple projects 

 Management of confidentiality in a small community 
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7.  CERTIFICATION 
 

 

__________________________________________ 

Employee Signature 

 

 

 

Printed Name 

 

 

 

 

 

 

Supervisor Title 

 

 

 

Supervisor Signature 

 

 

 

Date:   Date   

I certify that I have read and understand the 

responsibilities assigned to this position. 

 

I certify that this job description is an accurate 

description of the responsibilities assigned to the 

position. 

  

  Deputy Head Signature 

 

  

Date 

 

I approve the delegation of the responsibilities outlined herein within the context of the attached organizational 

structure. 

 

8.  ORGANIZATION CHART 

Please attach Organizational Chart indicating incumbent’s position, peer positions, subordinate 

positions (if any) and supervisor position. 

 

“The above statements are intended to describe the general nature and level of work being 

performed by the incumbent of this job.  They are not intended to be an exhaustive list of 

all responsibilities and activities required of this position”. 


